2019 SUCCESSOR NEGOTIATIO_NS,WITH SElU, LOCAL 1021

City of Oakland Package Settlement Offer
Passed May 29, 2019

The City has been negotiating with the Union since early March 2019 with the goal of obtaining an
agreement on a successor Memorandum of Understanding (MOU) prior to the expiration of the current
contract, June 30, 2019. Followmg these months of hegotiations and after considering the Union's
proposals and feedback on City proposals, the City offers the following package proposal. It remains the
City’s goal to offer fiscally responsible, sustainable wage ‘increases that preserve City services and
employee benefits. This wage offer is also consistent with the City s internal settlement pattern with five
~ of its seven unions. Furthermore the City conducted an extensrve comparabrllty study of several

benchmark cIassrfrcatrons which in response, is offering equity adjustments to certain classrficatrons to
rremain competrtrve in the market

If any portion of this Package Proposal is rejected, the entire package will be deemed rejected and the
City’s proposal will revert to its immediately pre-existing positions on the issues. However, the City is
willing to consider possible tentative sign off on individual non-economic elements of the package. The
City retains the right to withdraw or modify these proposals at any time with or without notice in a manner
consistent with appli'cabie |aw | |

1 Term of Agreement July 1 2019 to June'30, 2021 o
2. Salary Increase and One Time Pavment

Wage Increase

Effectlve the first full pay period after Union ratification and City Councri
approval of this Agreement on its regular agendain accordance with the Brown.| .
~Act but:no sooner than the first full_pay period in July 2019 wages for | -
represented unit members covered by this. Agreement shall be mcreased by
two percent (2.0%). Tobe eligible, a unit member must be a current employee |
in an active status on July 1,2019 or upon Clty Counil ratifrcatron of the 2019-
2021 MOU whlchever is Iater

® Effective the first fuil pay period after Union ratification and City Council |-
approval of this Agreement on its regular agenda in accordance with the Brown
Act but no sooner than the first full pay period in July 2020, wages for
represented unlt members covered by this Agreement shall be lncreased by |
another two percent (2.0%). To be ellgrble, a unit member must be a current
employee in an active status on July 1,2019 or upon City Councrl ratrfrcatlon of '
the 2019 2021 MOU whrchever is Iater '

Up to One Percent (1%) Trigger:

A one-time revenue share payment shall be paid to eligible unit members under
the terms of this section. This payment shall be comprised of the FY2019-20 |
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2019 SUCCESSOR NEGOTIATIONS WITH SEiU, LOCAL 1021

General Purpose Fund (GPF) available undesignated (less all obligations by Council

and reserves) fund balance based on audited financials. Payment will be issued by | -

the second (2nd) full pay period of February 2021. The payment shall be up to
‘ 'one percent (1.0%) of the unit'member's gross salary asof July 1, 2019.

) The Revenue Sharmg Payment is a one- t|me ‘payment of up to one percent
: e A (1.0%) of gross salary, not subject to CalPERS provisions, and shall not increase
L -~ the base salary of any unit member. To be eligible, aunit member must bein a
.pald status on the date of the payout. Additionally, for Temporary Part-Time -
_ ;employees (Rep Unit SI1), SI1 employees must have worked 750 (Seven Hundred S
~ and Fifty) hours in the prior fiscal year (July 1, 2019-June 30, 2020).

3 ‘The Unlon accepts the Equity Adjustments set forth in. Attachment A . v
4. The Union accepts Clty Proposal #2 (Artlcle 5 6 2.1 C|ty Provided Unlforms) passed on March 22 '
2019 -

5. The Unron accepts City Proposal #4 (Article 14. 13 Tuition Rermbursement) passed on March 22,
2019 : : :
6. The Union accepts City Proposal #6 (Article 12.1 Hours of Work) passed on Aprll 3,2019.
7. The Union accepts City Proposal #7 (Article 8. 1.6 Annual SICk Leave SeII Back/Conversmn) passed
on April 3, 2019,
8. The Union accepts City Proposal #8 (Article 10.4 Vacation Sell- Back) passed on April 3, 2019
9. The Umon accepts City- Proposal #9 (Artlcle 14.6.3 Certification of Ehglbles to Fill Vacanmes)
' passed on Apnl 12,2019.- o S
- 10. The Union accepts Crty Proposal #10 (Artrcle 14 7 Promotlonal Restrlcted and Open
' Exammatrons) passed on Apnl 12, 2019 B
11 The Umon accepts City Proposal #11 (Artrcle 14 7. 3 Certlflcatlon of Ehglbles to F|II Vacancies)
passed on Apr|| 12,2019. 5
12, The Union accepts City Counter-Proposal to City Proposal #12 (Artlcle 8 4.2.8 Traumatlc Incident
Leave) passed on May 24, 2019. ‘ : - '
13, The Union accepts City Proposal #14 (Artrcle 8.4.2 Clty Pa|d Leave Entltlement) passed on Apr|I
12,2019. - : ' -
14 The Umon accepts Clty Proposal #16 (Artlcle 15 Grlevance Procedure) passed on May 3, 2019
15. The Unlon accepts City Counter Proposal to Union Proposal #6 (Artlcle 13. 7 Bloodborne '
Pathogens) passed on May 7, 2019, ‘ ' '
16. The Unron accepts Clty Counter-Proposal to Umon Proposal #9 (Artlcle 11 Paid Hohdays) passed
on April 12, 2019. . o : : -
17. The Union accepts City Counter-ProposaI to Union Proposal #19 (Artrcle 5.5. 5 Actmg Pay) passed
on May 17,2019.
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2019 SUCCESSOR NEGOTIATIONS WITH SEIU, LOCAL 1021

18. The Union accepts City Counter-Proposal to Union Proposal #23 (Article 3.7.3.3 New Hire
Orientation) passed on May. 15, 2019.

19. The Union accepts City Counter—Proposal to Union Proposal #25 (Article 5.6. 4 Tool Allowance)
passed on May 29, 2019. : : _

20. The Union accepts City Counter-ProposaI to Umon Proposal #34 (Artrcle 3 6 Unron Securrty)
passed on May 24, 2019. - : : e ’

21. The Union accepts City Counter -Proposal to Union Proposal #36 (Artrcle 114 Holrdays on Regular '
Day Off) passed on May 24, 2019. '

22. The Union accepts City Counter-Proposal to Umon Proposal #38 (Artrcle 5.5.1.3 Compensatory
Leave) passed on May 24, 2019.

23. The City and Union agree to include aII tentative agreements reached by the partles as of May
29, 2019. |

24. The City and the Union both agree to wnthdraw aII other proposals and counter-proposals not
prewously tentatively agreed to or specnflcally addressed in this settlement offer.
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2019 SUCCESSOR NEGOTIATIONS WITH SEIU, LOCAL 1021

ATTACHMENT A

Equity Adjustments:

'CLASSIFICATIOI*‘ N Increase Effective First Full Pay Period July
L W\ ) . - ,
Construct@finspector (Field) ' 2%
Police Services Technician Il » 2%
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. Clty of Oakland to SEIU, Local 1021
City Proposal (CP) #02
Distributed on March 22,2019

Clty of Oakland/SEIU Local 1021 Negotlatlons 2019

Allowancgg _
March 22, 2019

Inferest: -
R Enforcement Officers class1ﬁcat10m :

5621

VoA

Clty Intends to expand existing language to mclude the Envuonmental

_ ‘Clty Provnded Umforms (Apphes to SBI SCI and SDl and SIl)

o The C1ty agrees to provide rented umforms to unit members in the classxﬁcahons
- listed below. As a condition of erployrment, unit menbers who ate prowded a

umform shall wear the umform dunng work hours

. The unit members must return h1s/her umform(s) to the deparhnent’s de31gnated
- assocxate(s) on a weekly or bl-weeldy basis, as determined by the department for

" launderiig. All rented umfonns will be accounted for in this process and

S | evaluated for appropriate repa1rs and replacements

Classlficatlon Rental Valne *
Animal Care Attendant _ ' $5.73 - $8.80
Aufomotive Equipment Mechanic $12.23 -$18.97
Autormotive Equipment Service Workers _$15.84 - $24.56
Blacksmith/Welder - $6.71 - $10.41
Construction & Maintenance Mechamc . - $2.04 - $3.40
| Concrete Finisher - -  $6.90 - $10.70
_Construction Inspector $5.33 - $8.27
Custodian (FT/PPT/TPT) $3.36 - $5.20
Environmental Enforcement Officer $4.50 - $8.05
Electrician Helper ’ $4.49 - $6.95
Blectricians $4.49 - $6.95
Electro-Mechanical Machinist $6.71 - $10.41 |
Equipment Body Repair Worker . $6.90-8$10.70
Equipment Part Technician $2.67-$4.13
Food Service Worker $7.03-$13.08
Gardener Crew Leader $8.00 - $12.40
Gardener V11 _$5.87-$9.09 |
Heavy Equipment Mechamc $6.90 - $10.70
Heavy Equipment Service Worker $6.90 - $10:70
Irrigation Repair Speclahst - $2.59-$4.01
Pmnters $5.33-$23.78

3}2@!%-@ (28 pm, Cox




City of Oakland/SEIU L

. City of Oakland to SEIU, Local 1021

City Proposal (CP) # 02
DistribUted on March 22, 2019 -

ocal 1021 Negotiations | 2019

Patk Equipment Operator

5800281240 |

Parking Contro} Technician (TPT)

$724-811.22 |

Parking Meter Repair Worker

_ $0.47 - $0.73

Park Attendant

$7.47-811.57

Public Works Maintenange Worers

$10.67- $18.87.

Construction Inspector, Senior

. $5.22-88.10

Sign Maintenance Worker

$0.76-31.72|

{ Stationary Engineer

T $533-98.27

Sircet Maintenande Loader

$747-818.97

| Street Syreeping Operator

$7.47-$11.57

(Dot S Viker

 80T6-SLm

*The venital value represents thie estimated cost of the rental uniform duting the
term of this Agreement and is provided in this Asticle solely to comply with

* CalPERS’ regulations, Classic CalPERS members (employees hired prior to

¥

 January 1,2013) should cantact the payroll division of the Finance Department
should they want to know'the exact ariownt reported to CalPERS during a certain

pay period. Employees in the classifications identified above are not responsible
for paying or reimbursing the City for the cost of providing a uniform,




City of Oakland/SEIU Local 1021 Negotiations 2019
City of Oakland to SEIU, Local 1021 .

City Proposal (CP) # 04
Distributed on March 22, 2019

Tuition Reimbursement (Applies to SB1, SC1, and SDI only)
March 22,2019 = =

Interest: City Intends to clarify existing language. - The following proposal is
: - _reﬂect tuition reimbursement is considered on a fiscal year basis,

14.13 Tuition Reimbursement (Applies to SB1, SC1, and SD1 only)

.The City shall reimburse a unit member for the cost of courses and books, related
to City employment or promotional opportunities approved in advance by the
department head or the designated representative per fiscal year, upon successful
completion, in accordance with the following table: ‘

Grade Reimbursément ‘
AorB 100% of the tuition fee and books, or $600 wlﬁchéirer is less.
C ' 50% of the tuition fee and books, or $3QO whichéver is less.

The following increases will be in effect July 1, 2014,

Grade ' Reimbursement
AorB . 100% of the tuition fee and books, or $800 whichever is less,
C " 50% of the tuition fee and books, or $400 whichever is less.

In the event that the course is graded on a pass/fail basis, reimbursement shall be
seventy-five petcent (75%) of the tuition fee, ot four hundred dollars ($400),
whichever is less. A unit tember failing a courss, or teceiving a grade lower thein
2 “C” shall not be reimbutsed: |

A uriit member shall be allowed to take up to two (2) tourses eligible for
reimbursement during any given semester or quarter, with a limit of six (6) total
classes per year, regardless of whether the institution is on the semester o quarter
system. '
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~ Distributed on April 3, 2019

City of Oakland/SEIU Local 1021 Negotiations| 2019

City of Oakland to SEIU, Local 1021
City Proposal (CP) #6

Hours of Work "
April 3, 2019_

Interest: The following proposal corrects a typographic error in the current
© coniract, -

ARTICLE 12: WORKING CONDITIONS
(Applies to 8B1, SC1, SD1 and SI{ as designated by subsection)

o | [ ]
121 Hours of Work (SB1, SC1.and SD1 only)

For a unit member in Unit SB1 or SC1, the regular daily work schedule shall be-eight (8)
hours; the regular weekly work schedule shall be forty (40) houts. For 2 unit member in
Unit SD1, the regular daily work schedule shall be seven and one-half (7 1/2) hours; the
regular weekly work schedule shall bé thirty-seven and one-half (37 1/2) hours,

For unit members in Unit SC1, who are assigned to the Police Department under
classifications of Police Communications Dispatcher and Police Communications
Operator, as well as those members assigned to field deployment, will draw a 5-8 or 4-10
- work schiedule based on operational nieeds, seniority and availability during the annuel shift
draw. : - : T '

Represented employee(s) may initiate requests to work alterate work schedules, including -
staggered work schedules, subject to the approval of the Depariment Head. Such requests
will be responded to in a timely mannet, normally within thitty (30) calendar days. Inthe
event of a dispute regarding requests for alternate work schedules, the Department Head
and the Union shall meet with the City Administrator to atternpt agreement. The City
Administrator’s determination shall be final. -
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City of Oakland/SEIU Local 1021 Negotiations | 2019

City of Oakland to SEIU, Local 1021
. City Proposal (CP) # 07
~ Distributed on April 3, 2019

Sick Leave Sell Back
April 3,2019

Interest: ~  City Intends to address the constructive receipt issue involved in the elective sell
back of sick leave, The following proposal eliminates the sell back of sick leave,

ARTICLE 8: LEAVES OF ABSENCE - -
8.1  Sick Leave (Applies to SB1, SC1, SI51, and SI1 as designated by subsection)

[..].

8.1.6 Annﬁal Sick Leave Sell Back/Conversion (Applies to SB1, SC1, and
SD1 only) :

Unit members may sel-baek convert a portion of theirunvised sick leave ex-eonvertit to
additional days of vacation, provided that the unit member must have a minimum of sixty (60)

. days of accumulated sick leave at the beginning of the calendar year (J anvary 1), The unit
member may exercise one of the following options each calendar year;

(1)'Accﬁmulate sick leave credits to fhe one hundred and fifty-day (150) m_aximum; or

(2) Convert sick leave earned in excess of the basic reqﬁirement of sixty (60) days to vacation
- ratio of two (2) sick leave days to one (1) day of vacation up to a maximum of six (6)

-

?xmswt o "’H?aflﬁ @ lo 26 am, can
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City of Oakland to SEIU, Local 1021 '

~ Distributed on April 3,2019

et e b s Sta Al iin e

Yacation Sell Back
April 3,2019

Interest: City Intends to address the constructive receipt issue involved in the elective cashout
of vacation. The following proposal places substantial restrictions on the electlvg
cashout of vacation intended to fall within the safé harbor identified by the IRS.

.ARTICLE 10: VACATION LEAVE.

104  Vacation Sell-Back

Unit members may sell-back to the City up to twenty-(20)-days one-hundred and sixty (160) hpurs

of accrued vacation each calendar year.

yeax.

sell back. The election will apply only to Vacation Leave hours accrued in the following tax

¢
o
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City of Oakland to SEIU, Local 1021
City Proposal (CP) #09
Distributed on April 12, 2019

Certification of Eligibles to Fill Vacancle '
April 12,2019

', Interest: This proposal addresses the number of ranks that are certified to an
appointing authority, to fill entry level positions.

ARTICLE 14: PERSONNEL PROVISIONS
(Applies to SB1, SC1, SD1, and SI1 as designated by subsection)

[...]

14.6 Examinatio_ns

[ LI ) '] .
14.6.3 Certification of Eligibles to Fill Vacancies (Applies to SB1, SC1, SD1 and SI1)-

Whenever an entry level position in the Classified Civil Service is to be filled, for
which no reinstatement list exists, the appointing authonty shall receive a list of
ten (10) feuf—ela ranks. In the case of multiple vacancies, the appointing authority
shall receive a list of ten (10 four(4) ranks, plus four (4) twe-(2) ranks for each

" additional vacancy to be filled; provided, however, that a lesser number may be
certified when there is not the required number on the eligible list.

Voased o d{neliico |, 1 (e CAA



City of Oakland to SEIU, Local 1021
City Proposal (CP) # 10
Distributed on April 12, 2019

Clty of Oakland/SEIU Local 1021 Negotlatlons 2019

Promotlonal, Restrlcted, and Op_en Exammatmn
April 12, 2019 o L i

Interest:

The followmg proposal seeks to clarlfy when the Clty w111 hold' :
Promotional, Restrlcted and Open recruitments. ’

ARTICLE 14: PERSONNEL PROVISIONS

(Applies to SB1,SC1, SD1, and SI1 as designated by subsection) -

L

14 7 Promot10na1 Restrlcted and Open Exammatlons (Apphes to SBl SCl SDI and SIl as
 designated) '

A,

For SEIU represented promot10na1 class1ﬁca’uons and prior to any future Open _
- epen examination postings, the City shall hold Restricted examinations, open only

10 SEIU represented permanent employees of the Clty and Port of Oakland. This

provision excludes journey-level trades posmons (for example Plumber,

- Carpenter, Stationary Engineer, etc.), positions in continuous recruitment and

selectively certified posmons (SB1, SC1 and SDI only). -

Ifa sufficlent mternal pool of appllcants necessary for a Promotional or
Restricted examination is not anticipated, based upon an assessment made by

~ Human Resources ‘Management, the City. will proceed with an Open process
to fill the vacant position. The following is the definition of 2 Sufficient Internal
Pool:" a pool with the number of anticipated applicants necessary for a
Promotional or Restricted examination that will likely meet or exceed the
number of individuals required to certify to City departments/agencies, based
on the certification provision of this MOU. Factors that shall be considered
include the number of current vacancies, anticipated vacancies, antlclpated
pool of qualified appllcants and apphcant flow trends.

- Where there are part time classifications (TPT) for Wthh there are corresponding

- permanent part time (PPT) and full time (PPF-and FT) entry level classifications
and there are more than ten (10) TPT incumbents (for example: Custodian;
Parking Control Technician; Library Assistant; etc.), the City shall hold
Restricted examinations open only to part time (TPT) employees of the City of”

- Oakland. When there are fewer than ten (10) incumbents of the corresponding

‘part time classification, the City may hold both Restricted and Open
examinations concurrently. (SI1 only)



City of Oakland/SEIU Local 1021 Negotiations | 2019

City of Oakland to SEIU, Local 1021
City Proposal (CP) # 10
Distributed on April 12, 2019

N

For SEIU represented PPT and FT entry level classifications (See Appendix G), the
City may shall hold Open examinations, Restricted examinations, or
_ concurrent Restricted and Open examinations. When both Restricted and Open
eligible lists are established, candidates individuals on the Restricted eligible list
- shall be certified to-the hiring department and interviewed for positions before -
individuals on the Open el1g1ble list may be certified to the department (SBI, SCl,
”SDI,andSI) R et _

.For all class1ﬁcat10ns, an Open exammatmn ‘may be conducted any tlme a

Restricted eligible list is exhausted prior to its expiration, that i is, when all
candidates on a Restricted eligible list have been interviewed and the current
vacancies on an auth'orized requisition have not been filled,

The definitions for Open/Competltlve and Res’mcted are (SBl SC1,SD1, and S11):

._1. B Open/Competmve An examma’uon procedure open to the general pubhc

- and may mclude as—well—as current. C1ty employees.

C2 Restncted An exam1nat10n limited to full or part time C1ty employees who

- meet the minimym- qualification of the class to be examined. The Personnel
~ - Director may limit Restricted examinations to incumbents of related
- classifications and the details shall be a part of the announcement,
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~-. City of Oakland to SEIU, Local 1021 |
~ City Proposal (CP) # 11
Distributed on April 12, 2019 |

Certification of Eligibles to Fill Vacancies
Aprl 12,2019 o

Intetest: *© This proposal addresses the number of ranks that are 6ertiﬁed to an
: ‘appointing authority, to fill promotional of restricted positions,

ARTICLE 14; PERSONNEL PROVISIONS

(Applies to SB1, SC1, SD1, and SI1 as designated by subsection)

[

147 . P_romotional, Restricted, and Oi)en Examinations ‘

o eed
14.7.3 Certification of Eliéibles to Fill Vacancies (Applies to SB1, SC1, SD1 and SIt)

Whenever a promotional or restricted position in the Classified Civil Service is to
be filled, for which no reinstatement list exists, the appointing authority shall
teceive a list of ten (10) four-(4) ranks. In the case of multiplé vacancies; the
appointing authority shall receive a list of ten (10) four(4) ranks, plus four (4) twe
) ranks for each additional vacancy to be filled; provided, however, that a lesser
number may be certified when there is not the required number on the eligible list,
Individuals on the promotional and/or restricted eligible list shall be certified and
considered for appointment: before individuals on the original entrance eligible
list(s) are certified to the départment. - ' ' '

. ,I)ﬁ,?,gg,{r{ . !fr{% Sﬁ}-ij 15 { d [ M? P ,W
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City of Oakland to SEIU, Local 1021

City Counter Proposal to Union Counter Passed on 5/22/2019
Initial City Proposal (CP) # 12 Passed April 12, 2019
Distributed on May 24 2019

Traumatlc Incident Leave (Apphes to SBI SC1, SD1, and SII) '
April 12,2019 (In1t1a1) May 22, 2019 (Umon Counter) May 24, 2019 (City Counter)

Interest: The City is subm1tt1ng a counter-proposal to the Union counter—proposal
passed on May 22, 2019. :

ARTICLE ~ 84.2.8 Traumatic Incident Leave (Applies to SB1, SCi, SD1, and SjIl)

Unit members who during their scheduled workday in the course and scope of
 their employment for the City, become personally involved in or personally
observe a “Traumatic Incident” as defined i in this section below, shall be entitled
to Employee Assistance Program (EAP) services. The City shall use its best 4
efforts to put affected unit members in contact with the City’s EAP provider

through the Risk Management Division of the Depaitment of Human Resources
Management.

Unit members who, during their scheduled workday in the course and scope of
their employment, become personally involved in or personally observe a
traumatic incident as defined in this section, may, upon request of the employee
or the Union, be authorized to use sick leave, on the date of the event for the -
remainder of that work day. Such leave shall not be unreasonably denied. Upon
notification, the City Administrator or his/her designee shall make a decision
within 24 hours whether to authorize paid administrative leave under this section.
In the event additional administrative leave is granted under this section, any
leave taken by the unit member pending the decision shall be restored to the
member’s leave account. The leave may be extended with the approval of the City
Administrator or his/her designee. Any leave taken or granted pursuant to this
section shall not be charged against any other paid leave accrued by the employee.

As used in this section, the term “Traumatic Incident” means an incident which
causes individual trauma occurring during the unit member’s scheduled work day
in the course and scope of employment resulting from an event, series of events or
set of circumstances that is experienced by a City employee as physically or
emotionally harmful. This includes an incident resulting in a loss of life or life-
threatening injury to another person. Traumatic Incidents may include buy are not
limited to the following:

e Stalking by members of the public;
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City of Oakland to SEIU, Local 1021
City Counter Proposal to Union Counter Passed on 5/22/2019
Initial City Proposal (CP) # 12 Passed April 12, 2019

Distributed on May 24, 2019

-~ e Violence ocourririg in City buildings or on City property;
.o Violence or direct threats of violence towards City staff:
e Observing or bemg the victim of shootmgs stabbmgs or robberres of City
- staff or members of the pubhc
¢ Death of a City employee within the City;
e Building collapse' |

e Fires that result in death or a life-threatening injury to a City employee or

’member of the public.

o " fNothmg in thls Artrcle w111 expand a unit member s rrght to workers
' compensatron o : :



City of Oakland/SEIU Local 1021 Negotlatlons 2019

. City of Oakland to SEIU, Local 1021
7 City Proposal (CP) # 14
Dlstrlbuted on April 12,2019

Tltle , | AT
Apnl 12 2019 e

Intorest; Clty Intends o clanfy the language to conform to Risk Management’
cunent pracnce : _ :

ARTICLE 8.4.2 City Paid Leave Entitlement _(Appﬁesto,‘sm,"sci,and SDi,only‘ o

L 8.4.2;1 ‘»Wofk'e_rs" Compensation C_Ieiims
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City of Oakland/SEIU Local 1021 Negotiations { 2019
. Clty of Oakland toSEIU, Local 1021 . B
City Proposal (CP) # 14

Distributed on April 12,2019

- Probationary Unit'melfibersas"deﬁnéd‘
" beontitledtoICF, .
8425 Permanent Employees

 Eor acceptod claims witha date of inluyfiness on o after Janus




City of Oakland/SEIU Local 1021 Negotiations
City of Oakland to SEIU, Local 1021

* City Proposal (CP) #14

Distributed on April 12, 2019
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. City of Oakland to SEIU, Local 1021
. City Proposal (CP) # 16
Dlstributed on May 3, 2019

City of Oakland/SEIU Lotal 1021 Negotiations | 2019

. however, and no oral warnmg, written warmng, and/or written reprimand shall be 'sublect' , |

Gnevance Procedures
May 3,2019

Interest: ' City;ihtend:s fe'address the 'e’):(istingfgﬂevanc':evprocedwes. -

' ARTICLE 15: GRIEVANCE PROCEDURES

GRIEVAN CE PROCEDURE FOR SBl SCI AND SD1 ONLY
15.1 Deﬁmtlons

A grlevance is deﬁned as any dlspute that mvolves the mterpretatlon or apphcatlon of th13

Agreement that is apphcable to SBl .SC1, and SD1 employees only, the Pgrsonnel Rules, or -
dxsclphnary actlon 1.e sus tions, il nd ¢

0 revnew bx Emnloxee Relatmns, an arbltrator, or the le Servwe Board

' A written Grievance for purposes of formal subrmssmn should mclude

e The speclﬁc term(s) of the Agreement and/or Personnel Rules alleged o have been.
~ violated; S :
o The actlon(s) gneved mcludmg the pames, dates, places and times and how 1t v101ated a
_specific term of this Agreement and/or Personnel Rules;
The-particular remedy that is sought in the Gnevance, o
The name and classification of the grievant; R
The name of the emp_loye_e representative, if any;
The date of subrmission; and
, Slgnature by filing party.

With the excepnon of gnevances concermng suspensxon, demotlon, o termmatlon, whwh may be
filed at Step 2, it is the express intent of the parties that grievances beresolved expedmously atthe
lowest possible administrative level, In cases involving an action dn-eetly taken by a department

head alleged to violate the MOU, the Union may file the grievance at Step 2. Toward that objective,
the followmg steps are prescribed:

%’m@d STaliG @ 16735 am



- City of Oakland/SEIU Local 1021 Negotiations | 2019
-~ City of Oakland to SEIU, Local 1021
+ City Proposal (CP) # 16
. ,Distrib:utec_l on Mayk'3, 2019

1524 Step 4; Arbitraﬁon

' In any Grrevance referred to arbrtratron, mcludrng before the Crv11 Servrce Board as set forth in

‘ Artrcle 15 8 the partres shall select the arbitrator usrng a rotatronal alphabetrcal process of the

Panel Lrst noted below for the life of thxs Agreement
1.

. 2. Nancy’ Hutt
3. John Kagel -
4, JohnLaRoc'co A S
5. Michael Rappaport
6. Robert Steinberg
7. Phlllrp Tamoush .
g _

In the event an arbrtrator is unavallable for arbrtratlon, the next name on the panel hst w111 be
selected as the arbitrator, -

If arbitration is selected, it is agreed that the arbltrator $ declsron shall be final and bmdmg onall
parties and the arbitrator’s fees shall be borne equally by the patties, The arbitrator shall have no
power to add te or subtract from the provisions of this Agreement or of the Personnel Rules.

152, 5 Settlement Conference

For all Gnevanees scheduled for hearing before an arbitrator, the patties shall hold & good faith

settlement - conference at least sixty (60) days prior to the heanng Durmg the settlemen
conference; the Umon sl‘rallrdenfu » ﬂ_re_ specific MOU y hbet :




-, City of Oakland to SEIU, Local 1021
- * City Proposal (CP) # 16

City of Oakland/SETU Local 1021 Negotiations | 2019

Distributed on May 3, 2019

At least fen (1 0) days prior to the hearmg, the parties shall submlt to the Arbltrator a Stlpulatlo '
settin fort the issue(s and s ecnfic MOU proyision number(s) in dls_utg. ..Sh(_mld_the

prior to the hearmg
15.7  Consolidation-
Concurrent grlevances allegmg violation of the same prowsmn shall be consohdated for the

* purpose of this procedure as a single grievance. The City need not agree to consolidate any
grievance(s) the Union has not advanced in a timely m
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~~. City of Oakland to SEIU, Local 1021

i City Counter to Union Proposal #6 (Paseed on 3/22/2019)
: Dtstrlbuted on May 7, 2019

Safeg ’l‘ra_ggmg
May 7,2019

‘Interest: City mtends to- counter the union pmposal regarding the addmon of _]Ob
- classifications added to the Bloodbome Pathogen Tralmng list, as well as
adding clasmﬁca’uons to-a combined training coveting both Confined
* Space Tralmng and Hazardous Atmosphere (gas) momtormg tcammg

ARTICLE 13 SAFBTY '
(Apphes to SBl SC1, 8D1, and SI1 as des1gnatlon by subsecnon)

| j[-,-.-l _ o s
: Artlcle 13.7 Bloodborne Pathogens (Apphes to SB1, SCI, SDI and SIl)
“The C1ty wﬂl make avallable bloodbome pathogen trmmng to class1ﬁcat10ns on the list

below. This section shall not preclude the Union or the City from proposing additional

) classnﬁcatlons subject to the meet and confer process wnh SEIU Lccal 1021 and the C:ty 8
‘ Employee Relatlons Ofﬁcer - ‘

'Bloodborne Patho 'en»Traunn.j_ Job Classxﬁcatlone T

Ammal Care Attendant R MuseumGtiard o
_Animal Control Officer T | Museum Guard, PPT
Asst. C de‘Enforcement Inspector o . | Painter .- '
Asst, Criminalist .~ = Parking Meter Repalr Worker
Carpenter S Police Evidence Technician
Code Enforcement Inspector .1 Police Property Specialist
Concrete Finisher Co ' Police Services Téchnician I
Construction & Maint, Mechamic - Police Services Technician I
ConstructionTnspector .~ + ~ ~ | Public Works Maintenance Worker .
Construction Inspector. Sr. ‘| Public Service Representative (OAS)
Custodian ' - | Recreation Center Director ‘
Custodian, PPT | Recreation Leader II, PPT
Early Childhood Center Director | Recreation Program Director
 Early Head Start Instructor Fatmly Advocate | Recreation Specialist IL PPT
 Electrical Painter | Sewet Maintenance Leader
Fire Prevention Bureau Inspector “Sewer Maintenance Worker

oot | Fire Suppression District Inspector Sign Maintenance Worker

Gardener Crew Leader Specialty Combination Engineer

PMM M 35/7 //ﬁ



 City of Oakland/SETU Local 1021 Negotiations | 2019
City of Oakland to SEIV, Local 1021

City Counter to Unlon Proposal #6 (Passed on 3/22/2019)
Distrlbuted on May 7,2019

' GardenerI Specialty Combmatmn Engineer, Semor 1
Gardener IT : Stationary Epgmeer -
Greenskeeper a _| Stationary Engineer, PPT
Head Start Instructor | Stieet Maintenance Leader
Heavy Equipment Operator o - | Street Sweeper Opexator
Libratian] - .| TrafficPainter ©
Librasignl ~ . | Traffic Sign Maker
Library Assistant = | Truck Driver

- Library Assistant, Senior Veterinary Technician
Litter Enforcement Officer .

Maintenance Mechanic

138 C];)ln;g'med Space & Hazardous Atmosphere Trammg (Apphes to SB1, SCI and SD1-
- only

o Incumbents in the class:ﬁcatlons of Animal Control Officer, Constructmn and
* Maintenance Meehamc, ‘Maintenance Meehamc, Plumber, Senior . Speelalty
o ‘Combination Inspector, Sewer Mamtenance Leader, Sewer Maintenance Worker,

* Specialty Combination TInspector, Statlonary Engmeer, Street Mamtenance Leader,
~ and Street Mamtenance Worker Stationad i

: i 3 Plumber w111 receive a combmed tralmng to
: mclude both Pemkt-Requife%Conﬁned Space Trammg “as well as Hazardous :
= Atmosphere (gas) momtormg tralmng._ for—Non-Eniry—(confined- _, ‘A

ining. ThJS seetlon

| .shall not : preclude the Clty ftom addmg addmonal clasmficatlons subject to the imeet
and confer process wﬁh SEIU Local 1021 and the City" sEmployee Relations Ofﬁoer
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o City of Oakland to SEIU Local 1021 ‘

Distrlbuted on April 12,2019

Qesiggated Holidaxs
A Apnl‘lz‘_ 2019_ i

Interest: City is prowdmg a counter proposal to Umon Proposal #9 to swap the “Adnusszons

' Day” hohday for the “Cesar Chavez Day” hohday

 ARTICLE 11: PAID HOLIDAYS -

R T e R e R D LR S AN R ST A L 1)

(Applies to SB1, SC1, and SD1 only)

110 Designated Holidays

The following days_ of each year are designated holidays:

- 111 January 1st. o
11.12  Thethird Monday in January known as “Martin Luther ng Day ?
1113 February 12th, known as “meo]n Day »

11.14 The third Monday in February known as “Pres1dents’ Day »

1115 March 31“‘, @own as “Cesar Chavez. Dax ”
1—1—:1—5 11 1 6 The last Monday in May, knovm as “Memona1 Day.”
H16 11.1 11.1.7 July 4th

£ 1 e 112_14_8, The first Monday in September, known as “Labor Day.”
W*AWH&MM |

1119 ' .November 11th known as “Veterans Day.”

11110 The Thursday in November appointed as “Thanksgiving Day.”
11111 The Friday afier “Thanksgiving Dey.”

111,12 December 251,

Prnsed el 156 10 e o
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City of Oakland/SEIU Local 1021 Negotiations 2009

* City Counter to Union Proposal # 9 (Passed on 3/22/2019) - ‘

Distributed on April 12,2019

1113 Fl'oaﬁng'hdli.day, squéct to prior approval of tile depa;tm@nt. I'lﬁad. Holiday st be ta"kg:n
. during the fiscal year in which it is eafned, The floating holiday shall be credited at. the

* beginning of the pay period that-includes July 1,
In order to qualify for receipt of comp_ensafioh for a-‘designétidﬁ holiday, a unit member must be in paid:
status the workday before and the workday after the designated holiday. 5



Clty of Oakland/ SEIU Local 1021 Negot1at10ns

+*City of Oakland to SEIU, Local 1021
" City Counter-Proposal to Union Proposal #19 -
Distributed on May 17, 2019 '

2019

ActingPay
May 17,2019

Interest: The C1ty passed an 1mt1al proposal on this issue on May 7,2019. Instead of passmg a
o counter-proposal the Union simply passed its own proposal on. the same 1ssue. Thus,
, the Clty is submntmg 1ts Proposal #17 as 2 counter—proposal

?@Wg@@{ A }@.IMM M Sﬂ?ﬂ((,g{ (L4
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- City of Oakland to SEIU, Locai 1021 o - |

City Counter-Proposal to Union Proposal # 19
- Distributed on May 17, 2019

ARTICLE 5: COMPENSATION (Applies o SB1, SC1, SD1,and St desigatd by substion) -

555 Acting Pay (Applies to SB1, SC1, and SDI ohly)

Department heads or designee may authorize acting pay assignments for unit members,
not . o' -exceed thirty (30) calendar days, The City Administrator shall approve acting..pay
‘assignments that exceed thirty (30) calendardays, S
Auy. represented employee who has been assigned, in wiing to assume and perform all of the
ordinary day-to- day duties and responsibilities of a position of 4 higher classification for one (1)
or more working days, shall be paid an additional seven and one half percent (7.5%) of the regular
pay of the represeénted employee’s own classification for such time worked in a higher classification.

If the acting pay assignment extends beyond a'consecutive ninety (90) calendar day period, the

tepresented employee shall be paid a premium at the rate of twelve and one’ half percent (12.5%)

of the regular pay of the eriiployee’s own classification, beginning ‘on the ninéty-first (91st) day of
- the acting assignment, ~ - R Dol e

A represented employee who acts in a position of higher classification under this provision, for a
- consecutive period ‘of thirty (30) calendar days or less, shall not receive acting pay during any
period(s) of paid leave occurring during the acting-assignment. However, a represented employee
who acts in a position of higher classification, under this jrovision, for a consecutive period in
excess of thirty (30) calendar days shall receive acting pay duting period(s) of paid leave occutring
during the ‘acting “assignment, commiencing with the thirty-first (31st) day of -acting assignment
and continuing until said acting assignment is terminated, ' ' j



| City of Oaklarid/SETU Local 1021 Negotiations | 2019
“~ Clty of Oakland to SEIU, Local 1021 o |

City Counter-Proposal to Union Proposal # 19
Distributed on May 17, 2019 -

The City shall make every reasonable effort to rotate Acting Pay by rank order of an existing
eligibility list in the appropriate classification. In the absence of an eligibility list of the appropriate
classification the City shall make every reasonable effort to rotate by seniority. No unit member shall
be in an acting assignment for more than six-(6)-menths-in-e-nine—(3)-menth period,—unless—ne

other—qalified-unit-mermberis-available-orwilling-to-take-the-assignment. nine hundred sixty
(960) hours each fiscal year. For the purposes of this provision, the six—(6)-menths nine
himdred sixty (960) hours need not be consecutive. ’

Absent extenuating circumstances, and without restricting management’s discretion as to Whic¥1
unit member is appointed, management shall endeavor to avoid repeatedly appointing the same unit
member, - _— ' O , P A

The above provision excludes unit members receiving “In Charge of Branch Library” pay.
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~ Cityof Oakland to sesu Local 1021

City Counter-ProposaI to Union Proposal #23
Dlstnbuted on May 13 2019

ew Hn'e Orienﬁahon (SBl SCl and SDl)
May 13 2019

- The C1ty pass | nntlal proposal on thls 1ssue on Apnl 19 2019 Instead of passmg a

counter~proposa1, the. Umon simply passed its own'proposal on the same 1ssue Thus,
the C1ty is subm1ttmg it Proposa]l #5832 counter-proposal SRS

. orientations except that a shorter notice may be provided in a specific
instance whether there is an urgent need crltlcal to the emnloxer’s operations
that was not reasonablx foreseeable :

Relesase tlme for Umon Emplozee Representatwe to Attend New Emploxe
Onentation ' :

alendar da s in advance of the new em| lo ee onentahon

Time
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City of Oakland to SEIU Local 1021

City Counter-Proposal to Union Proposal # 23
Dustrlbuted on May 13 2019

|2019

‘.Eex"




City of Oakland/SEIU Local 1021 Negotlatlons 2019

City of Oakland to SEIU, Local 1021
City Counter-Proposal to Union Proposal # 25
Distributed on May 29, 2019

Tool Allowance
May 29, 2019

Interest: The City is submitting its Proposal to Union #25 as a counter-proposal.

5.6.4 Tool Allowance (Applies to .SBl, SC1, and SD1 only)
The City agrees to provide an annual tool allowance of ﬁ¥e—haﬂd¥€d—ﬂﬁd—t—W@ﬁt—}‘—d91—lﬂfS—($§%@) six

hundred and twenty-five dollars ($625) to unit members in the classifications of
Automotive Equipment Mechanic, Heavy Equipment Mechanic, Equipment Body Repair Worker, and
Electro-Mechanical Machinist.

The City agrees to provide an annual tool of allowance of twe-hundred-and-fifty-doHars($250) three

hundred ($300) to unit members in the classifications of Plumber, Construction and Maintenance
Mechanic, Carpenter, and Maintenance Mechanic.

The allowance shall be paid to unit members currently ser\}ing in these classes annually in the
month of January. New employees shall be paid within thirty (30) days of their first day of
work and annually thereafter.

This Agreement shall not preclude the City from adding additional classifications, subject to the
meet and confer process with the Union and the City’s Employee Relations Officer.



City of Oakland/SEIU Local 1021 Negotlatlons 2019

City of Oakland to SEIU, Local 1021
City Counter-Proposal to Union Proposal # 34
Dlstnbuted on May 24, 2019

" Union Security
May 24,2019

- Interest: The Clty passed an mltlal proposal o thlS 1ssue on Apnl 12, 2019 Instead of passmg
o a counter-proposal, the Union simply passed its own proposal onn the same issue,
Thus, the City is submitting its Proposal #13.asa counter-ptoposal C1ty intends to
address the changes requxred by the Janus anus decision and SB 866

36

Voosed @ 1123 an
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City of Oakland to SEIU, Local 1021
City Counter-Proposal to Union Proposal # 34
Distributed on May 24, 2019
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City of Oakland to SEIU, Local 1021 v
City Counter-Proposal to Union Proposal # 34

2019

Distributed on May 24, 2019
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City of Oakland to SEIU, Local 1021

City Counter-Proposal to Union Proposal #34
Distributed on May 24, 2019

Cziy proposes the followmg language for 3 6 Union Securzty

36 Union Secunty“(SBl sc1 sm, and sn) f .
[Replace w1th the followmg 1




City of Oakland/SEIU Local 1()21 Negotlatlons 2019

City of Oakland to SEIU, Local 1021

City Counter-Proposal to Union Proposal # 34
Distributed on May 24, 2019

from and agamst any and all Joss, damages, costs, expenses, claims, attornevs’ fees,
demands, actions, suits, mdgments, and other proceedmgs arlsmg out of
any action relatmg to this provision.
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.City of Oakland to SEIU, Local 1021

City Counter to Union Proposal # 36 (passed on 5/17/19)
Distributed on May 24,2019

Holldaxs on Regular Day Off
May 24,2019

Inferest: = - This serves as the City counter to Union proposal #36,

ARTICLE 11.4 Holidays on Regular Da}: Off (Applies to SB1, 'SCl and SD1 only)

' l l 4 1 In the event that a demgnated hohday falls upon a normal day off wlnch is

werlaveele—ef-the ﬁrst day off of a normally scheduled two days off as to a unit
member whose workweek is one other than Monday through Friday, then in either
* such event such unit member—as—ﬂaeease—maybe— shall thereafter receive one (1)
additional day of vacation. therefore; and If the unit member is each-sueh-unit
member-whe-is required to work on their such-Satusday-ox first day off, the unit
member shall-in-addition;receive be compensated therefore at the rate of time

and one-half of the regular base rate of pay in addition to the one additional day
- of vacatmn ,

11 4 2 In the event that a des1gnated hohday fa]ls upon a normal day off which is

weflaveele—er the second day off of a normally scheduled two days off es—te—a

.etthef-swh-event such umt member—as—ﬂaeease—may—be- shall rece1ve the next
followmg day off.-therefore; and-edeh-such-unit-member-whe If the unit member

is required to work on their sueh-Sunday-er second day off, the unit member
shall-in-addition; receive compénsation therefore at the rate of time and one-half
of the regular base rate of pay. If the unit member is réquired to work on the
day following the holiday (second day off), then the unit member is

compensated at their regular base rate in addition to receiving pay for the
holiday.
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~ City of Qakland to SEIU, Local 1021

City Counter to Union Proposal # 38 (passed 5/17/2019)
Distributed on May 24, 2019

Compensatory Leave
May 24,2019

Interest: The Clty passed an initial proposal on this issue on May 7, 2019. Instead
of passing a counter-proposal the Union simply passed its own proposal
on the same issue. Thus, the City is submitting its Proposal #18 as a
. counter-proposal to Union proposal #38.

5513 Compensatory Leave (Applies to B, SCI, and SD1)

Unit members may elect to réceive overtime compensatmn in the form of ‘
- compensatory leave. Limits on compensatory leave accrual shall be two hundred
~ and forty (240) hours for unit members assigned to the Police Department; two
hundred and forty (240) hours for incumbents in the classification of Fire
Communications Dispatcher; and seventy-two (72) hours for all other unit -
members, Any compensatory leave accrued in excess of the above stated amounts
shall be automatically paid to the unit member..

Compenvsatogb leave must be used 'prior to the end of the last full pay period
of the calendar vear. The balance of accumulated time shall be paid off in the
last paycheck of the year. ”

The City makes no representation as to the tax consequences of an employee
cashing out accrued leave. It is the emgloyee 8 sole resnonslblhg to address
the__ta}_wsm_s_

PM@ 145 me



Frssef Zhot l?'\
@ faz g
City of Oakland/SEIU Local 1021 Not;a,tmns 20-19.

A ot Oallang'ng 3610, Lovakioa
Clty Propiosal (o) 4 0
. Dfstrihuized aah Mt ; zz, 208"

54 SalwySteps
5a4d ImtiailSalaxy

lafiq

03] 26)1% _f




- City of Oakland/SEIU Local 1021 Negotlatmns 2019

s Clty of Oakiand to SEIU, Local 1021 | |
+ City Proposal (CP) # 05 ' '

Di_st_ributedin} March 26, 2019 - o 6/@’( 11 :

J_u;y' Leave
~ March 26,2019

Interest: Language clean-up.

ARTICLE 8: LEAVES OF ABSENCE

@ 86 J Du Jury Duty Leave

?L‘!)a\ Leave of absence with pay shall be granted to a unit member who has been
' " selected for jury duty that is mandatory, provided, however, that in circumstances
- where it is deemed necessary by the City, the unit metber shall cooperate by
requestmg a deferral of such jury duty to a later date. A unit member who serves
onjury duty shall be paid regular salary for the period of such duty.

When a unit member assigned to swing or night shift, who receives a Jury duty
sumumons, upon notice fiom employee of such summons, the City shall reschedule

 the shift of the einployee(s) to day shift for the period that the employee(s) is.
required to attend coutt or réspond to the summons. If an employee is required to
serve as juror, the employee’s schedule shall be adjusted to provide two (2)
consecuuve days off during the period of such service,

W4 %M//A
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CITY OF OAKLAND AND SEIU, LOCAL 1021
SUCCESSOR LABOR NEGOTIATIONS 2019
TENTATIVE AGREEMENT
Article 14.24 '

Page 1 of 1

Proposal: Union Proposal #21

14.24 Temporery Part-Time Release Notircation'

The Clty agrees to develop a release ‘form which will be given to SI1 unit

employees and the Union upon release from City employment which will include
the date of release.. .

Whenever a Si1 unit employee is removed from Clty service, he/she may request
a meetmg with a level of management above his/her immediate supervisor to
discuss reasons for removal, The employee may-be represented at this meeting
by the Union or other representative. The purpose of this meeting shall be

"~ informational only and does not in any way affect the “at-will” status of such -
employees

For SEIU' S For City:

Charles Sakai, Chief Spokesperson

Dania Wong, Chief Spokespereon

Date: ’3;/‘6/20}”3 ~ Date: ;/f// 7



CITY OF OAKLAND AND SEIU, LOCAL 1021
.SUCCESSOR LABOR NEGOTIATIONS 2019
TENTATIVE AGREEMENT

Article 56.5.2.1

Page 1 of 1

Proposal: City Proposal #20

ARTICLE 5: COMPENSATION

5524  CallBack Return to Work Pay

An -employee who is called back after that employee's shift has been

completed and has left the employment site, shall be paid a minimum of two
-and a half (2.5) hours of that employee’s regular hourly rate of pay.

For SEIU: ' For City:

Pt ﬁ;ﬁ,z;@:ﬁ} o i e,
Rob Szykowny, CHleffSpokegperson Dania Wong, Chief Sp6kesperson

Date:l 6 /L‘r/ 2'0 ‘ 6\ : Date;. 5‘2‘{ of 7



CITY OF OAKLAND AND SEIU, LOCAL 1021
SUCCESSOR LABOR NEGOTIATIONS 2019
TENTATIVE AGREEMENT

Article 6.5.9.9

Page 1 of 1

Preposal:' Union Proposal #3
55.9.9 Homeless Encampment

“Unit members in the classification of Public Works Maintenance Worker or
Street Maintenance L.eader in the Keep Oakland Clean and Beautiful
(KOCB) or Heavy Equipment Operator(s) assigned to work in the
KOCB Division of Oakland’s Public Works Department (OPW) who are
assigned and scheduled to clean or clear a homeless encampment shall
be ent|tled to this premlum if the work meets the following ¢ criteria:

Clean and Clearmg Homeless Enc’ampment'

o Posted 72 hours in advance of the work; and
¢ Accompanied by a police escort; or

Clean and Clearing Homeless Encampment;

J Accompamed bya pollce escort with or without a 72 hours
posting. - S

The ellgible employee shall be paid an addmonal $0 96 (mnety-SIx cents)
per hour for all hours of the work shift that involves cleaning or clearing or
providing garbage service to the homeless encampment A unit
member shall not be entitled to this premium when removing garbage or
piles of debris that re located in the proxnmnty of an encampment.

A

For SEIU: , For City:
%/)67( 4 /*% - 0@% W"X
Rob Szykowny, Chiéf ?pokesperv n harles Sakai, Chle‘f’Spokesperson

\iz%@ﬂ _4%: _ OQWV/\(
elipe Cuevas, Chief Spokesperson Dania Wong, Chief Spokesperson

Date: _ OS/I—F AN - Date: g- 2249




ey

CITY OF OAKLAND AND SEIU, LOCAL 1021,
SUCCESSOR LABOR NEGOTIATIONS 2019

. TENTATIVE AGREEMENT
Article 5.8

Page 1 of 1
Proposal: Union Proposal #37

58  Commuter Check Program (Applies to SB1, SC1, SD1, and SH)

The City shall provnde as an ophon in the IRS Sec. 125 salary reduction plan,
a commuter transportation and parking benefit up to the maximum permitted
by law. The City-agrees to pay the monthly administrative fee, not to exceed

five dollars ($5) per month, for represented employees participatmg in
‘the Commuter Check Program,

“For SEIU: | _For City:

'Rob Szykowny, ChibfSpokespgrson Dania Wong, Chief Spokesperson

Felipe C%eva‘s, g;;egg pokesperson

A b AM/W\V/ i oy

Date: O'S/ZA‘A/_LNQ'\_' | - Date: 5“-2—#“("]




