LOU (Constructive Receipt)
City of Oakland and !BEW Local 1245
or death of the employee or the employee's immediate family; loss of the
employee's property due to casualty, or repair expenses for damage to the
emplovee's principal residence; or pavments necessary to prevent
eviction of the employee from the employee's principal residence or
foreclosure of the mortgage of that residence. The sell-back shall be
limited to the amount necessarv to meet the financial hardship, including
any amounts necessary to pay federal, state, or local income taxes
reasonably anticipated to result from the sell-back. However, the total
amount of Vacation Leave sold back (including both pre-election and
hardship withdrawal) shall not exceed one-hundred and sixty (160) hours
per year.
To sell back unused Vacation Leave in the event of financial hardship, the
employee must provide a signed affidavit describing the type of hardship
and the amount of the requested sell-back. The employee shall not be
required to produce financial or other private information to support the
affidavit. The City shall develop a form which shall be used and which
will contain the following statement: "I declare under penalty of perjury
of the laws of the state of California that the foregoing is true and correct
and that the amount of Vacation Leave I am requesting to sell-back is
limited to the amount necessary to meet the financial hardship, including
any amounts necessary to pay federal, state, or local income taxes
reasonably anticipated to result from the sell-back. By signing below, I
accept full liability for all tax or other financial consequences in the event
that a taxing authority later finds any of the information provided in this
affidavit to be inaccurate."

This LOU is not intended to modify any provision of the MOU not referenced herein.
For City of Oakland:

Charley Sol ers,
Business Representative

Allyson Cook,
Assistant Human Resources Director
2/3/2021
Date: -----------
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