2019 SUCCESSOR NEGOTIATIONS WITH IFPTE, LOCAL 21

City of Oakland Package Settlement Offer
Passed May 29, 2019 :

The Clty has been negotratmg with the Unlon smce February 2019 wrth the goal of obtamlng an
agreement on a successor Memorandum of Understandlng (MOU) prior to the explratlon of thecurrent
contract, June 30, 2019 Followmg these months of: nhegotiations and after considering the Union’s -
proposals and feedback on Clty proposals, the Clty offers the followrng package proposal It remains
the City's goal to offer flscally responsuble sustamable wage mcreases that preserve Clty services and
employee beneflts Thrs ‘wage offer is also consistent with. the Cuty sinternal settlement pattern with
five of its seven unions. Furthermore, the Clty conducted an extensrve comparablllty study of several

benchmark classnflcatlons ‘which in response, is offerlng equlty adjustments to certain cla55|f|cat|ons
to remain competitive in the market ' ’

If any portlon of this Package Proposal is l”EJECtEd the entlre package Wl" be deemed rejected and the
City’s proposal will revert to its lmmedlately pre- exnstmg posmons on the issues. However, the Clty is
willing to consrder possrble tentative sign off on mdrvrdual non- economrc elements ofthe package The

City retams the rlght o W|thdraw or modify.- these proposals at any time W|th or wrthout notlce ina
manner con5|stent W|th appllcable Iaw :

1. Term of Agreement - July 1, 2019 to June 30, 2021
2. Salarv lncr‘ease and One Time Payment '

Wage lncreas

‘e Effectlve the flrst full pay perlod after Unlon ratlflcatron and Clty Councvl

L approval of this Agreement on its regular agenda in accordance with the Brown ’

~ Act but no sooner than the first full pay period in July 2019, wages for

represented unit members covered by this Agreement shall be mcreased by

two-percent (2.0%). To be ellglble, a unit member must be a current employee

~ in an active status on July 1, 2019 or upon Clty Council ratlflcatlon of the 2019-
..2021 MOU, whichever is later : - I '

e Effective the first full pay period after Union ratlfrcatlon and Clty Councrl :
approval of this Agreement on its regular agenda in accordance with the Brown
Act but no sooner than the first full pay period in July 2020, wages for

K represented unit members covered by this Agreement shall be increased by

" another two percent (2.0%). To be ellglble, a unit member must be a currentj

employee in an active status on'July 1, 2019 or upon Clty Council ratification of
the 2019- 2021 MOU, whichever is later.

Up to One Percent ( 1%) Trlgger

Aone-time payment shall be paid to eligible unit members under the terms of thIS
section. This payment shall be comprised of the FY2019-20 General Purpose Fund
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2019 SUCCESSOR NEGOTIATIONS WITH IFPTE, LOCAL 21 -

(GPF) available undesignated (less all obligations by Council and reserves) fund
balance based on audited financials. Payment will be issued by the second (2nd) | -
full pay period of February 2021. The payment shall be up to one percent (1. O%)

of the umt member s gross salary as ofluly 1, 2019 . '

The Revenue Sharlng Payment is a one-time payment of up to one percent (1. 0%) S
v _of gross salary, not.subject to CalPERS provisions; and shall not increase the base |
salary of any unit member. To be elrgrble, a unit member must be in a paid status | »
~on the date of the payout Addrtlonally, for part-tlme unit members, they must |
have worked seven hundred and flfty (750) hours in the prror fiscal year (July 1 .
20194une30 2020) : B

j:The Union accepts the Equity Adjustments set forth in Attachment A, x B
4, The Unlon accepts Clty Proposal #10 (Appendrx H Alternatlve Work Schedules) passed on

February 27, 2019

.'._f.The Unlon accepts Crty Proposal #11 (Artrcle 5 6. 14 Return To Work Pay) passed on February

27,2019.

10.

The Unlon accepts City Proposal #12 (Artlcle 5.6.15.1 Return To Work Pay) passed on February
27, 2019.

-The Union accepts City Proposal #13 (Appendlx E Pay Reported to CaIPERS) passed on .
February 27, 2019.

The Union accepts Clty Proposal #14 (Artrcle 5 6 19 Premrum Pay Reported to CaIPERS) passed
on February 27,2019, -

o The Unron accepts Crty Proposal #15 (Artrcle 7. 4 Premrum Pay Reported to CalPERS) passed on
February27 2019,

The Unron accepts Clty Proposal #17 (Art|cle 14 4, 1 Announcements of Exammatrons) passed

K on; March 6, 2019:

11

. The Union accepts Crty Proposal #18 (Artlcle 16.1 Appomtment from’ CIVll Service to Exempt

 Position) passed on March 6, 2019.

12

14

15.

.The Unron accepts Clty Proposal #19 (Artlcle 5.5.3 Salary Step Advancement) passed on March

' :13 2019 .

13.
‘;Pomt) passed on March 13, 2019.

. The Union -accepts City Proposal #23 (Artrcle 14 7. 4 Management Employees (UM1)) passed
"on March 13, 2019.

The Union accepts Clty Proposal #25 REVISED (Artrcle 9.13 Accrual Cash Out Upon Transfer)

The Unlon accepts City Proposal #20 (Artlcle 5. 5 5 Salary Range Advancement Above the mrd-

: passed on May 22,2019.
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2019 SUCCESSOR NEGOTIATIONS WITH IFPTE, LOCAL 21

16. The Union accepts City Proposal #27 (Artlcle 14.7.2 Certification of Ehgrbles to Fill Vacancies)
passed on March 13, 2019.

17. The Union accepts City Proposal #28 (Article 14.4.2 Certification of Eligibles to Fill Vacancres)

~ passed on March 13, 2019.

18. The Union accepts City Proposal #29 (Artlcle 4, 12 Union Security) passed on March 20 2019
19. The Union’ accepts Clty Proposal #30 (Artlcle 9.15 Annual Sick Leave Sell- Back/Conversron)

passed on April 10, 2019, : :

20. The Union accepts City Proposal #31 (Artlcle 10.6 Vacatlon Sell Back) passed on Aprll 10 2019

21.The Union accepts City Proposal #32 (Artrcle 15 24 Step 4 Arbrtratlon) passed on Aprrl 10
2019. : .

22. The Union accepts Crty Proposal #36 (Artlcle 5.6 Other Pay (formerly Premium Pay)) passed on
May 1, 2019. ‘

23. The Union accepts City Counter-Proposal to Union Proposal #9 (Artrcle 11.1 Desrgnated
Holidays) passed on April 10, 2019. :

24.The Unron accepts City Counter-ProposaI to Union Proposal #17 (Artlcle 4.11 Emp|oyee
Notification of Representation) passed on March 27, 2019.

25. The Union accepts City Counter-ProposaI to Union Proposal #29 (6.1.1 All Units Except ™M1
and U41) passed on May 22, 2019. . ’

26. The City and Union agree to include all tentative agreements reached by the parties as of May
29, 2019. _

27. The City and the Union both agree to withdraw all other proposals and counter—proposals not
prevrously tentatrvely agreed to or specifically addressed in this settlement offer
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2019 SUCCESSOR NEGOTIATIONS WITH IFPTE, LOCAL 21

ATTACHMENT A

Equity Adjustments:

CLASSIFICATION . - -~ . [Increase Effective First Full Pay Period July _

| aos SRR
| Administrative Analystil 1%
Human Resources Analyst | 1%
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City of Oakland to IFPTE, Local 21
City Proposal (CP) # 10
Distributed on 2/27/2019

| A:ppendix'H: Altérnative Work Schedules

City proposes to delete this Appendix as the meet and confer over this item
between Local 21 and the City has been concluded.

.........
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City of Oakland to IFPTE, Local 21
City Proposal (CP) # 11 °
Distributed on 02/27/2019

5. 6 14 GeH—Baek Return to Work Pay (Unlt TF1)

A represented employee i in Unit TF1 who is called back to work on his/her

day off, or who is called back to work after he/she has completed his/her -

fegular shift working day and has left his/her place of employment, shall be
. paid a minimum of two and one—half (2.5) hours at the employee s |
“overtime rate of pay.

Prosed  om 31500 @ 1135k, tn



 City of Oakland to IFPTE, Local 21
City Proposal (CP) # 12
" Distributed on 02/27/2019

5.6,15.1 MReturn to Work Pay

A represented employee in Unit UH1 who is called back to work ona day
off, or who is called back to.work after the regular shift working day has-
~_been completed and has left the employment site, shall be paid a minimum
of two and one-half (2.5) hours at time and one-half of that represented
‘employee’s regular hourly base rate of pay. A represented employee who is
required to rake a job-related court appearance, in accordance with Police
Department General Order E-1, dated September 18, 1979, and/or
Administrative Instruction 529, dated August 15, 1980, and any subsequent
amendments thereto, on a ‘scheduled day off shall be compensated for a
minimum of four (4) hours at time and one-half of that represented ,
employee’s regular hourly base rate of pay. It is expressly understood that a
represented employee who works overtime (mcludlng court appearances) -
immediately subsequent to his/her regular work shift, or a represented
employee who works immediately prior to his/her regular work shift, shall

be compensated for the time actually worked, with no minimum number of
hours of overtime guaranteed

"th o 2/(2,‘7/1;] CE) | [lfé‘ém/m



City of Oakland to IFPTE, Local 21
City Proposal (CP) # 13
. Distributed on 2/27/2019

Appendix E: Pay Reported to CalPERS

- City proposes to eliminate this provision as language regarding pay reported to
CalPERS is also being proposed to be incorporated in (NEW) Article 5.6.19,
eliminating the need for the Appendix.
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. City of Oakland to IFPTE, Local 21
City Proposal (CP) # 14
Distributed on 02/27/2019

(NEW) 5.6.19 Premium Pay Reported to CalPERS
. Premium pay will be reported to CalPERS pursuant to CalPERS regulations

and state law, :

''''''''



City of Oakland to IFPTE, Local 21
City Proposal (CP) # 15
Distributed on 02/27/2019

Article 7.4: Premium Pay Reported To CalPERS -

_ City proposes to eliminate this ‘provision as:language regarding pay reported to
CalPERS is also being proposed to be incorporated in (NEW) Article 5. 6.19, to
coincide W|th the provisions relating to premlum pay..

Dassea o ehrfia P HE ans Lon



City of Oakland to IFPTE, Local 21
City Proposal (CP)#17
o Distributed on 3/6/2019

14.4.1 Announcements Of Examination

e e et AL AL LA A R ]

The City agrees to routinely make information regarding open examinations

avallable each week, in advance of .the deadlme for applications, to
employees represented by the Union,

The City may require additional and speCiaI qualifications and experience for
-a-civil service position as provided for in the Personnel Manual of the Civil
' Service Rules Section 5.03 - Selective Certification, For classifications
represented. by the Union, the City will notnfy the Union and provide a
statement of reasons for such qualiflcatlons and experience at least ten{i0}
_\@_(51 working days in advance of the job announcement being pos_ted.



City of Oakland to IFPTE, Local 21
City Proposal (CP) # 18-
Distributed on'3/6/2019 -

16.1 Appointment From Civil Sevice to Exempt Position

A represented .empibyee éppo,inted to an exempt position in Unit UM1 may
take an approved leave of absence without pay from his/her classified
position as provided for in Sections 8.07(b) and 8.07(c) of the Civil Service
Rules. . o . . K : ‘

Leave of absence without pay under this grovision shall be for a period of

one (1) year. o

" a. Forarepresented employee who has been appointed to a position in
~ UnitUM1and is on an approved leave from a classified position; the -
represented employee shall have the right to revert to a position in the
same classification as that occupied by him/her at the time of -
commencement of such leave if the UM1 position is deleted from the
budget, or to a poéition in any other non- exempt classification in which
- the represented employee had prior service. If no vacant position exists
~in the classification, the represented employee shall “bump” another
~ represented employee with less seniority, in the manner provided under
Section 9.02 {d} of the Civil Service Rules. If there is no incumbent in that
classification with less Seniority, the represented employee shall be

plarce'd}on a reinstatement list in the manner provided under Section
9.03 of the Civil Service Rules.

" b. Fora represented employee who has been appointed to a position in
~ Unit UM1 and is on an approved leave from a classified position, upon
. termination of such exempt appointment for reasons other than
deletion of the UM1 position from the budget, the represented
employée will be considered for reinstatement to a position in the same
classification as that occupied by him/her at thetime of commencement
of such leave, or to a position in any other non-exempt classification in
- which the represented employée had prior service.:

| @W«X 20k o i, o
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City of Oakland to IFPTE, Local 21
City Proposal (CP) # 19
Distributed on 3/13/2019

553 Salary Step Advancement

The Deputy City Attoriey I, is the only classnﬂcatcon in Uniit TM1 or Unit U41
that Is assigned to asalary step plan. The provisionsapplicable to the Deputy
City Attorney | are ineluded i in Article 18

._Advancement within the salary ‘schedules .specified for a represented
E employee s classification assigned to the salary step.plan shall be on the basis .-

of one (1) year's satisfactory service, as evidenced by a Performance
Appraisal. A salary step increase for a represented employee who is entitled -
to such an increase shall be effective at the beginning of the pay petiod in
which the anniversary date of appointment in the classification falls.
Represented employees may receive no more than one (1) step increase per

" year under this section. However, the appointing authorlty may approve a

additional ene-step(s) advancement at a time increment of less than one
year if there has been unusual difficulty in retaining competent employees

at the lower step. Subsequent step advancement shall resume on. the
incumbent’s anmversary date

D ttod 3/23/5@ |- 2bpn | Otk



o City of Oakland to IFPTE, Local 21
City Proposal (CP) # 20
Distributed on 3/13/2019 -

5.5.5 Salary Range Advancement Above The Mid-Point

‘This section shall not apply to represént_ed employees in Unit TM1. Salary
range advancement for this unit is addressed in Artide 18,

Represented employees may progress above the mid-point of the salary
range at the rate of two and one-half percent (2.5%)to five percent (5%) per
year, based on performance as demonstrated by the represented
. employee's Performance Appraisal, if recommended by the Agency Head

3 and approved by the City Admlnlstrator Represen!eed—emaleyees—may

Dﬁ,},'.“l P 3/1'524‘2 @ (32 e L



City of Oakland to IFPTE, Local 21
City Proposal (CP) # 23
Distributed on 3/13/2019

14.7.4 Management Emgloyees (UMl)

Before fllling avacant position in the UM1 bargaining unit, the City shall post
the vacant -position for ten—{10)-five (5) - business -days to provide an
opportumty for qualified represented employees to apply.

......



Clity of Oakland to IFPTE, Local 21 | ‘A) | .07
City Proposal (CP)#25 . «?"“ ? ¢ /7:2, 1
Distributed on 3/13/2019 ‘ ’

Revised: 5/22/19

9, 13 Accrual Cash Out Upon Transfer

An employee who transfers to a classification and/for bargammg unit that
does.not have the same leave benefits category in the new classification
“and/or bargaining unit (e.g. compensatory time) will be required to cash out
any leave balances prior to appointment in the new position. However, if
the leave balance exceeds one hundred twenty five (125) hours, the
employee will have the optlon to cash out the leave balance during a period
of up to twenty four (24)-months. '

The The City makes no _representation as to the tax conseg_ences of an

mployee cashmg out accrued Ieave. Itis the emgloyee s sole resgonsnblhty
to address thgqu consequences.
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City of Oakland to IFPTE, Local 21
City Proposal (CP) # 27
Distributed on 3/13/2019

14.7.2 Certlflcatxon Of Eligible To Fill Vacancues '

Whenever a promotlonal or restricted posmon in the competitive Classified

.- Civil Servnce is to be filled, for which no reinstatement list exists, the

appointing authority shall receive a list of the top feur{4} ten (10) ranks. In |
the case of multiple vacancies, the appointing authority shall receive a list of -

thetop#eur—(tl-) ten (10) ranks, plus twe-{2} four (4 ) ranks for each additional

vacancy to be filled; provided, however, that a lesser number may be
certified when there is not the requu'ed number onthe ehgible hst

Individuals on the promotlonal or restricted eligible st shall be certlfned and

- considered for appomtment before mdivncluals on the original entrance

eligible hst(s)

For classmcatlons in the e UM2 bargammg unit, all names apgearing on th
eligible list shall be certified rtified for hiri ng wnthout regard to rankmg on said
list.




City of Oakland to IFPTE, Local 21
City Proposal (CP) #28
Distributed on 3/13/2_019

14 4.2 Certification.Of Eliglbles To F||I Vacancues

Whenever a position in the classified Civil Service is to be filled, for whichno-
reinstatement list exists, the appointing authority shall recelve a list of four -
{4 ten (10! ranks. In the case of multiple vacancies, the appointing authority
shall receive a list of four{4} ten (10} ranks, plus twe-2} names four (4) ranks
for each additional vacancy to be filled; provided, however, that a lesser

number may beé certified when there is not the requnred number on the
eligible list. i :

For cIassnfications in the UM2 bargaming unit, all hames apgearmg on the
eligible list shall be certified for hirin without regard to ranking on- said
hst . : :
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City of Oakland to IFPTE, Local 21
City Proposal (CP)#29 '
s, Distributed on 31202019

: Replace with the followmg

4121 Dues Deductmns .

4;12.1 4 B Deductmhs may be reyeked oniyv pursuaht o the icérnis of ihe Dedﬁeﬁog .
' Authonzatlon Form 'Ihe Cltv shall dlrect member requgsts to cancel.or chang
v ided by

any member who is no longet employed in aclassxﬁcauon represented by th
_Umon‘..~ v = o .

4.12.1.5, 3 The C1 shall dlstnbute Union- re' ared Deduction Authorization Formsto

new, umt members, Each pay period, the City shall provide the Unxon w1th
hst of newlz hn'ed unit members - _

4.12.2 City Obhgatmns

The City shall begg_r; deductions in the amount prescnbed by the Union in the ﬁrst full
pay;oll penod aﬁer recemt of Wntten cert1ﬁcauon of emplozee authorization from Union,

The Cl’_cz must complx with the regmrements of applicable Iaw (e.g.AB119 ( 2017). )

4.12.3 Revocation of Authorlzatlon

Nt



City of Oakland to IFPTE, Local 21
City Proposal (CP) # 29 B
e, Disteibuted on 3/20/2019

4124 Indenmification .‘ |

. Tho Union shall indomiy and holdharless theCity s Oficersand
" employee, from and against any and all loss, damages, costs,exponses,lms,
- aomoys' fos,deands, ations, st udgmenty and ofherproceedings aising

out of any action relating to this provision -




City of Oakland to IFPTE, Local 21
City Proposal (CP) # 30
Distributed on 4/10/19

[City Intends to address the constructive recelpt issue involved in the elective sell back of sick
leave. The folloWlng proposal eliminates the sell back of slek Ieave,]_'

9 1.5 Annual Sick Leave SelI-Back[Converslo

Represented employees may sell-baek convert a portion of their unused sick
leave or-convertdt to additional days of vacation, provided that the represented
‘employee must have a minimum of sixty (60) days of accumulated sick leave-at
.the beginning of the calendar year (January 1). The represented employee may
exerclse one of the followlng options each calendar year

1) Accumulate sick leave credits to the one hundred and fifty (150) day
maximum, or,

2) Convert sick leave earned in excess of the basic requirement of sixty
*(60)-days to vacation ratio of two (2) sick leave days to one (1) day of
vacation up toa maximum of seven (7) vacation days.

(E.Q)elays atthe ratio-oftwe-{2) 5.'5'“'93““*5"5 to-one-tHdays elpay, P
Requests submitted by the' cloae of business.on the second (2nd) Friday in
" December shall be counted toward the cap for that calendar year.



......

Clty of Oakland to IFPTE, Local 21
City Proposal (CP) #31 .
Distributed on 4/10/19

[City lrrtends to address the constructive receipt issue involved in the elective cashout of

vacation. The following proposal places substantial restrictions on the elective cashout of .
vacation intended to fall within the safe harbor identified by the IRS 1

10.6 Vacatron Sell—Back

. Represented employees may sell back to the Cityupto twenty-(20)-worl-days
one-hundred and sixty {160) hours of accrued vacation eath calendar year.

Unit: members who wish to sell back vacation must file an irrevocable eleot!on

identifying the number of Vacation I.eave hours they will sell back in December ’
of the tax year preceding the sell back. 'I".he. election will apply only to Vacation

Leave hours accrued.in the following tax vear.

. mgloyees who do not gre-designgte a sell back amount by the annual
deadline will be deemed to have waived the right to sell back any Vacatio
Leave in the following tax vear and will not be eligible to sell back \Iacation
Leavein that year,

Requests submitted by the close of business on the second Friday in December
shall be counted toward the cap for that calendar year.

'%ﬁﬂ. on o 19 @ [ &Y .-F"'”’"./' Lt



City of Oakland to IFPTE, Local 21
City Proposal (CP) # 32
Distributed on 4/10/19

15 2.4 Ste 4- Arbitration

_ Should the grievance remaln unresolved within ﬁfteen (15) working daVS °f SUCh wr ltten “°ﬂce

,grbitrato shall be selected by mutual aéreement or,’ rf such agreement Is not reached by
alternately strrklng names from Irst of five (5) arbltrators submltted by the State Medratron and
'Concllratlon Servrce The decisron of which party strikes ﬁrst shall be determmed by a coin toss

if arbrtratlen is selected itls agreed that the arbltrator’ ] declslon shall be: flnal and blndrng onall
partles and'the arbrtrator’ s fees shall be borne equally by the parties. The arbitrator shall have
no power to add toor subtract from the provlsrons of this Agreement of of the’ Personnel Rules

“For all grlevances advanced to Step 4,the partres shall partrclpate (either i in: person or vra

= telephone) na good faith sattlement conference at least fortv-flve {45) calendar days prlor o
the hearing. At least twenty (20) calendar days prior-to the hearing; the parties: shall attempt to.
prepare a submission to the arbltrator, slgnéd by both parties settmg forththe lssue(s) and

- specific provision: number(s) in dispute. Should the parties fail to agree ona submlssron, the -

* . arbitrator shall determine the issue(s) afterthe. partres opening statements and prior to the
taking of evidence or testirony. If both parties agree to usea medlator fo assrst in thls process,
the costs will be spllt equally between the partres

? ased o # 3/ v’?(?” {444 o, Cl4 | o



Cify of Oakland to IFPTE, Local 21
City Propasal (CP) # 32
. Distributed on 4/10/19
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City of Oakland to IFPTE, Local 21
City Proposal (CP) # 32
Distributed on 4/10/19
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Clty of Oakland to IFPTE, Local 21
City Proposal (CP) # 32
Distributed on 4/10/19

(NEW Section)

areto be submstted to the Hearing Ofﬁce withm twenty (20) calendar. days of

. the close of the hearing unless otherwise agreedto by the Parties. Briefs
ubmitted after the deadline shall not be consndered by the Hearlng Offlce

15.9.3. Hearing Ofﬁcer Resgonsibihtie

Hearing Officers shall be resgo‘nsible for the conduct of the hearing and shall
identify the appeal issue, determine relevant facs, assess the credibility of
witnesses evaluate the evidence and render anadvisory decisuon to the Civil
Service Board




City of Oakland to IFPTE, Local 21
City Proposal (CP) # 32
Distributed on 4/10/19

~The H'ea'ring Officer shall render written finding and recommendations to the
Civil Service Board within thirty (30) calendar days ofthe ¢ lose of th e___he_a____g__nn If
briefs are submittedI the recommendatron shall be submltted to the Board
Ithin fifty (5

The Hearing Officer shail grovide the Clvil Service Board the following
documents, which shaii constitute the offrcral hearlng record

A, A summatron page: delineating thecase name, issueI brief
ummary of the case, and his/her recommendation.

B.___Acomplete written report documenting the findings.

Anv documentary evidence, written miotions and briefs
submitted

D, The audio recording(s) or writtentranscrigtions_of the hearing.

15.9.4. Civil Service Board Responsibilities

After receiving a Hearing Officer's recommendation, the Board Secretary shall
schedule the case for the next available Civil Service Board meeting. The Board

will make every effort to schedule a case wrthrn thir_ty (30} days of receiving the
Hearing Officer s recommendation. ' "

n reaching a decision, the Board shaii review the hearing record and may review
the '

audio recording or transcrlgt of the hearing. The Board s decision shall bé made

"In accordance with Ordinance No. 8979, as amended, which reguires a majority
of a quorum to accegt, reiei:tI or modify an appeal,

. Finai determinations will be issued i in writing, withinten (10) days ofthe '
conclusion of the.Civil Service Board revrew of the Hearing Officer's

_recommendation. Copies of the Board's determlnatlon and the reccmmendation

of the Hearing Officer shall be forwarded to the appellant, appellant’s
representative, City Attorney's Offrce and the affected City Department,

15.9.5, Costs

Costs for the Hearing Officer shall be borne by the City. Costs for transcribing' ,
the hearing shall be borne by the requesting party. Cost for a copy of the hearing
recording or transcripts shall be borne by the requesting party.



City of Oakland to IFPTE, Local 21
City Proposal (CP) # 36
Distributed on 5/1/19

' [Sectlon numbers to be adjusted accordlngly]
5.6 Premmm-Pav—Other ng |
5.6.1 Over_ti'rne_, |

“Whenever in the judgment of an authorized City official, represented
" employees are required to work in excess of their regular work day or
- work week, they shall be compensated for such overtime worked at the
rate of one and one -half times the regular hourly rate of pay for their
- classifications; ‘or, in" accordance with departmental policy, receive
compensatory leave at the time and one-half rate, subject to the limits
- as stated in Section 5.6.2; Represented employees in Units TM1, TM2,
-U41, UM1, and UM2 shall not receive overtime compensation. - For
‘purposes of determining overtime worked, the regular work day or
- work week is_determined by the got-y'al_v hours worked by the
rgpresenteg_l employee for t_he work day or work week.

The following exceptlons to the overtlme provnsrons stated above will
| applv

5. 6 1. 1 Alternate Work Scheduhng

The daily overtime provisions may -be suspended to accommodate
alternative, adjusted, or staggered work schedules permitted by this
Agreement.

For employees subject to such work schedules, “work in excess of their
regular work day” shall mean work in excess of the hours prescribed as
“regularly scheduled work hours” or “core work hours.”

5.6.1.2 Adjusted Work Schedule .-

The overtime provisions may be suspended for represented employees
in the classifications listed below whose work schedules are regularly
adjusted to  accommodate ‘evening and/or weekend meetings.
Adjustments to a represented employee’s schedule shall be made with
as much notice as is practical to the represented employee in situations
that are known in advance. Represented employees who are required
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to work outside their regularly scheduled work hours shall be allowed to
adjust their schedule. Ifitis nOt possible to make the adjustment within
one (1) weeks’ time, the represented employee will be pald at the
appropriate overtime rate. ‘ '

This section shall apply to represented employees in the following

classifications: Community Development District Coordinator, Urban
‘Economic Analyst, Housing Development Coordinator, Mortgage

Advisor and Rehabilitation . Advisor. - Represented employees in the

Urban Economic Analyst, Housing Development Coordinator, Mortgage

Advrsor and. Rehabllltatlon Advisor classifications may be required to
. ,adjust their schedules no more than one time per month except on
- occasions where there is mutual agreement between the represented
.. employee and supervrsor

" The Crty ag’rees’to meet and confer with the Union before adding
~ “additional - cIassrflcatlons to thls provrsron durmg the term of this

Agreement

" 5:6.1.31T Employees

- Represented employees in the following job classes are subject to the

scheduling conditions detailed in 5.6.1.3.1 through 5.6.1.3.5:

“Systems Analyst |, It, or Il
‘Systems Analyst, PPT, 11, Il

Microcomputer Specialist |, 11, or 1l

~ Systems Programmer |, I, or JIi

5.6.1.3.1 The schedules of these classes are subject to adjustments to
meet work/project prlorltles -

5.6.1.3.2 If, after having completed the normal daily work shift and
having left the work site, a represented employee is called to return to

. the work site in order to respond to an unanticipated computer

hardware or software issue, then that represented employee will be

3 allowed to erther adjust h|s/her schedule for the time worked, or

receive pay as prescribed by the overtime provisions of this
Agreement. The decision to either adjust schedules or receive pay shall
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be suvbject to consultation between the represented employee and
- his/her supervisor, subject to the supervisor’s approval.

'5.6.1.3.3 Represented e‘mpIOyees.call’e‘d back to the work site as
~ described in Section 5.6.1.3.2 above shall be entitled to minimum call-
back pay equal to two and one-half (2.5) hours.

5.6.1.3.4 Adjustments to a represented employee’s schedule shall be
made with as much notice as is practical to the represented employee
in situations that are known in advance, such as upgrades, installations,
repairs, and design/development projects. In such instances, the
supervisor and the represented employee shall meet to attempt to

- adjust the employee’s schedule to-accommodate the City’s needs.

5.6.1.3.5 Represented employees reqwred to contmue working to
resolve a computer hardware ¢ or software problem that occurred
durlng regularly scheduled work hours shall be' allowed to adjust their
schiedules. If it is not possible for a represented employee to make the
adjustment within one (1) calendar week’s time, the represented
‘employee will be paid at the approprrate overtime rate.

'5.6.2 Compensatory Leave

‘_ Represented employees (except those in Unlts TM1 TMZ U41, UM1, and

'UM2) may elect to receive overtime compensatlon in the form of
. 'compensatory leave. Represented employees may not accrue in excess of

' seventy two (72) of compensatory leave. These limits may be exceeded with
‘ mutual agreement between the represented employee and the-department,
the Cltv Admmlstrator or their desi ignee but represented employees in Unit

© UH1 may not exceed a balance of two hundred forty (240). The City reserves
the option to “buy back” any compensatory leave accrued by represented
employees in excess of the above stated amounts with thirty (30) days
advance notlce

Compensatory Ieave must be used prior to. the end of the last full pay period
of the calendar year. The balance of accumulated time shall be paid off in
the last paycheck of the year.

5.6.3 Overtime On Holidays (Units TF1 And UH1)




City of Oakland to IFPTE, Local 21
City Proposal (CP) # 36
Distributed on 5/1/19

For represented employees in Unit TF1 and UH1, any shift that includes five
(5) or more hours on a'holiday shall be considered a holiday shift and paid for
v that_‘shift at the overtime rate prescribed in Section 5.5.1 of this Agreement.
*(5.6.4 Moved to New Premiums Section)
5.6.5 Bilingual Pay
‘To overcomeé language barriers.and to provide citizens equal access to City
- “Services, the City and the Union encourage represented employees to use City
: desrgnated languages during contact with the public. For the purpose of
bilingual premium pay, each department, subject to City approval, shall
, desrgnate the non- Engllsh languages that may be used. To be eligible for
v »bllmgual premrum pay, a represented employee must be certified under
_elther subsectlon 5. 6. 5.10r5.6. 5, 2, must provrde bllmgual serviceona
,_regular ba5|s when requested by the City, and must be in a work location

‘ ,_where there i |s a demonstrated need for blllngual services. Represented
employees in Unlts TMl and U4l shall not recelve Blllngual Pay.

5.6.5.1 Level 1 Certlflcatlon

- To be eligible for Level 1 Certification, a represented employee must

have the ablllty to effectrvely communlcate with the publlc ina
Department desugnated and Clty-approved non- Engllsh language.
Represented employees certlfled with Level 1 Skl”S shall be paid forty-
five dollars (S45) per pay perlod A represented employee shall be paid
for elther Level 1 or Level 2 bllmgual skills, and the brlmgual pay
descrlbed in th|s sectlon and Section 5.6.5.2 shall not be pyramided.

5.6.5.2 Level 2 Certification

To be eligible for Level 2 Certlflcatlon, arepresented employee must
have the ability to translate conversations and written materials in a
Department-designated and City-approved non-English language.
Represented employees certified with Level 2 written translation skills
shall be paid ninety dollars ($90) per pay period. A represented
employee shall be paid for either Level 1 or Level 2 bilingual skills, and
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the bilingual pay described in this sectron and Section 5.6.5.1 shall not
‘be pyramlded

~-5.6.5.3 C.ertifi_cation Standards

The Crty shall establish examinations and testing procedures for
certrfyrng represented employees at Level 1 or Level 2. Upon request,
the City will provide an opportunity to consult with the Union
regarding procedures for Level 2 examinations.

5 6 5. 4 Arbltrabrlrty

The. Crty s substantive evaluatron of a represented employee s
knowledge of and skills in a designated second language shall not be
grievable under Article 15 of this collective bargaining agreement and
shall not be appealed to the Crvrl Servrce Board

5 6. 6 Notarv Public Pay

Upon written designation by the appointing authority, the City shall
approve payments of an additional seventy cents (S 70) per hour to
qualified represented employees forthe performance of notary public
duties for City business purposes.. These represented employees shall
submit proof of notary public certification annually in order to maintain
notary public payments. The premium pay will be removed when the

-designation is revoked in writing by the appointing authority and the
represented employees will no longer be required to perform notary
public duties.

Represented employees pald to perform notary publrc dutres for the City
~ shall not perform private notary publlc duties durlng Crty work hours.

Represented employees in Units TM1, TM2, U41, UM1, and UMZ shall
not receive Notary Public Pay. '

(* 5—6—7—t-hreag~h5—6—4:2—Moved to New Premrums Sectlon)
5613 Standby Pay -

When a department head or desrgnee assigns a represented employee
to remain on standby, the represented employee shall be paid an
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-amount: equivalent to one and seventy-five hundredths (1.75) hours
straight time pay for each eight (8) hour period of standby assignment.

In selecting represented employees for standby pay, the department

head or designee shall determine which represented employees are

.qualrfred for the standby assrgnment The department head or designee
| shall rotate assrgnments among qualrfred represented employees

A represented employee assigned to standby duty shall a) keep the

supervisor informed of a telephone number at which the represented

employee can be reached; and b) be available to ‘report within a
~ fedsonable tinie in the' event ofa call- out. A represented employee

assigned standby duty who fails to comply with these two conditions
‘shall not be pald standby pay dunng any such perlod of time.

Represented employees in Umts TM1 U41 um1 and UM2 shall not
receive standby pay.

(5.6.14 - Consrstent w/CP 11 passed 2/27/19)

. 5 6 14 GaH-Baek Return to Work Pav (Unrt TF1)

- A represented employee in"Unit TF1 who is called back to work on his/her day

.off, or who is called back to-work after he/she has completed his/her regular
shift working day and has left his/her place of employment, shall be paid a
minimum of two and one- half (2 5) hours at the employee’s overtime rate of
pay. . .

5.6.15 Additional Unit UH1 Premium Pay

 The premrum pay provrsrons listed in thrs Section 5.6.15 apply only to
represented employees in Unrt UHL.

(5 6.15.1 - Consistent w/CP 12 passed 2/27/19)
5.6.15.1 GaHbaeIePay—Return to Work Pav _

A represented employee in Unit UH1 who is called back to workon a
day off, or who is called back to work after the regular shift working
day has been completed and has left the employment site, shall be

paid a minimum of two and one-half (2.5) hours at time and one-half of
that represented employee’s regular hourly base rate of pay. A
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represented employee who is required to make a job-related court
appearance, in accordance with Police Department General Order E-1,
dated September 18, 1979, and/or Administrative Instruction 529,
dated August 15,1980, and any subsequent amendments thereto, ona
scheduled day off shall be compensated for a minimum of four (4)
hours at time and one-half of that represented employee’s regular
hourly base rate of pay. It is expressly understood that a represented
employee who works overtime (including court appearances)
immediately subsequent to his/her regular work shift, or a represented
employee who works immediately prior to his/her regular work shift,

shall be compensated for the time actually worked, with no minimum
number of-hours of overtime guaranteed. '

5.6.15.2 Shift Differential

A represented employee in Unit UH1 shall be eligible for shift differential
pay, in addition to the hourly rate of pay for the employee’s
classification, as follows: '

5.6.15.2.1 Swing Shift

When five (5) or more hours of a represented employee’s work shift,
exclusive of the lunch period, are between the hours of 5:00 p.m. and
12:00 midnight, the represented employee shall be paid one dollar
eleven cents ($1.11) per hour for each hour worked in that work shift.

5.6.15.2.2 Graveyard Shift

When five (5) or more hours of a represented employe'e’s. work shift,
exclusive of the lunch period, are between the hours of 12:00 midnight
paid one dollar and thirty-one cents {$1.31) per hour for each hour
worked in such work shift.

5.6.15.2.3 Rotating Shift

When a represented employee is assigned to a regular rotating shift
schedule, the represented employee shall be paid one dollar eleven
cents ($1.11) per hour for each hour worked in that work schedule.
“Rotating Shift Schedule” is defined, for the purposes of this section, as
a work schedule that rotates the assigned work days and work hours
~ more frequently than once every six (6) weeks, with one of the regular
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‘schedules being a swing or graveyard shift, as part of an overall schedule
covermg related represented: employees '

(56—-16 Premium Pav Durmg Paid Leave Moved to New Premlums Section)

(5—6—9 No Pyramiding Moved to New Premiums Sectlon)
5. 6 18 Commuter Check B

The City agrees to pay the monthly administrative fee, not to exceed five dollars ($5)
‘per month, for represented employees partmpatmg in the Commuter Check Program.

5.6. 19 Other Pav Re 490rted to CaIPERS -

Other Pay will be reported to. CaIPERS pursuant to CalPERS regg_l__tions and
state law.
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(NEW Section [Subsequent section numbers to be adjusted accordingly])

5.7 Premium Pay

5.7.1 Miscellaneous Licensing and Certification Premium Pay

" The City agrees to consider requests by represented employees for either two

* point five percent (2.5%) or five percent (5%) premium pay for possession of
licénses and certifications used by the represented employee in the conduct
of City business, but not required for his/her classification.

This premium pay must be recommended by the Agency head and approved
by the City Administrator. Total mcentlve pay under this provision and and
subsectlons (5. 71 5 7. 1.1 throu _gh 5 7.1.5) cannot exceed five percent (5%)

Represented employees must maintain a valid license or certification for

~ continued receipt of this licensing premium pay, and shall be entitled to
receive this premium pay only as long as they remain in the classification for
which the p’remviu'r’n was awarded. If the represent_ied employee changes
classification but he/she continues to use the license or certification in the
conduct of City business, he/she may reapply for the premium. Represented
employees shall perform duties that require licenses for which the incentive
' __granted and performmg these dutles shall not be considered to be
workmg___t of class AII represented employees recewm_g mcentlve p_)[

Engmeers Act his

LN

A r'equest‘fdr aWard of su‘ch pkemium pay shall be submitted to the Director
of Personnel who shall forward the request to the City Administrator for fmal
approval

The City shall respond to such request within sixty (60) calendar days of
submission by the represented employee.

This section shall ne_t apply to fepresented employees in Units TM1 and U41.

5.7.1.1 Engineer And Architect Career Ladder Incenfive




City of Oakland to IFPTE, Local 21
City Proposal (CP) # 36
Distributed on 5/1/19

‘Represented employees in the professions of Engineeringor
Architecture, who work in classifications in a career ladder Ieading toa
classification that requires a professional license or registration, but
who are not required to have such license or registration, upon recelpt

-of such license or registration, shall receive five percent (5%) incentive

_ ;pay, Wthh shall not be part of the salary schedule. -Ih+s—p#em+&m—pay

5.7.1.2 Engineer—ln-Training Incentive

"A'répresented employee holdmg the Engmeer m-Tralnlng (EIT)
" designation shall be advanced two and one-half (2.5%) percent starting
in the month following receipt of the designation, provided that the
. Increase, when applied, shall not be above the top step of the salary

| schedule for h|s/her classmcatlon -Ihs—pm%um—pay—shal-l—be

5 7 1 3 Addltlonal Englneer Llcense |ncent|ves

'_ 'Represented employees in the posmons of C|V|I Engmeer Supervising
: o C|V|l Englneer Prmcnpal Engmeer Assnstant Engmeer Transportation
. ,Engmeer Superv:smg Transportatlon Engmeer Assnstant

'. '_",:T"'ra sportation Engineer, Electrical Engineer, Energy Engineer,

o ;Archltect Archntectural Assouate and Archltectural Assistant, shall
receive the followmg incentive pay (subject to the Ilmltatlons set forth
below): 1) ten five five percent (26-5%) for passage of the State of
California Structural Engmeers examination and maintenance of a
California Structural Engineer license; 2) five percent (5%) for passage
of the State of California Land Surveyor examinationh and maintenance
of a California Land Surveyor license; 3) five percent (5%) for passage of
the State of California Geotechnical examination and maintenance of a
California Geotechnical license; 4) five percent (5%) for passage of the
Electrical Engineer examination and maintenance of a California
Electrical Engineer license; 5) five percent (5%) for passage of the
Mechanical Engmeer examination and maintenance of a California
Mechanical Engineer license; 6) five percent (5%) for passage of the

10
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Civil Engineer examination and maintenance of a California Civil

- Engineer license; and 7) five percent (5%) for passage of the California

Traffic Engineer examination and maintenance.of a California Traffic
Engineer license.

" Represented employees in the position of Environmental Program

Specialist shall receive the following incentive pay: 1) five percent (5%)

- for possession of valid California Civil Engineer license; 2) five percent

(5.0%) for passage of Hydrblogist Examination and maintenance of a

California Hydrologist license; 3) five percent (5%) for passage of

Geotechnical Examination and maintenance of a California
Geotechnical license; and 4) five percent (5%) for passage of the
Geologist Examination and maintenance of a California Geologist
license. : :

|ncentrve payments prowded under th|s sectlon shall be effective in the
pay penod followmg verlflcatlon that the represented employee has

: ) ‘passed the pertment exam, or received the pertlnent license; such pay

shaII not be’ part of the salary schedule Continual receipt of the
mcentlve pay is condltlonal upon a represented employee maintaining

' regrstratlon in the State of California of the license or permlt for which

the mcentlve pay is provided. -

- Total incentive pay under this sectron cannot exceed-ten five percent

: (4:95%) of base pay %Hneen%nfepaynqents-prewded-mdept-hm

A represented employee in a position that requires a license or
registration shall not receive incentive pay under this section for
passing an examination and maintaining a license that is part of the
Ilcensmg or reglstratlon requrrement for the represented employee’s

| posmon

11
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The operation of this provision shall not affect the operation of existing

provrswns concernlng step increases. -'Fhrs—premrum—pay—shaﬂ-be

-----------

5.7.1.4 Chief Of Party Licensing Premium Pay

- Each represented employee in Unit UH1 serving in the position of Chief
.. iof Party shall receive five percent (5%) added compensation if the
represented employee passes the California Land Surveyor
B _exammatlon and maintains a valid California Land Surveyor license.
' ‘ Represented employees shall be entltled to recelve this premium pay
N only as long as they remain in the classification for which the premium
. was glven If the represented employee changes classification, he/she

- ,may reapply for the premrum Jhas-premaam—pay—shaﬂ-leeﬂeerperated

5.7.1.5 Real Estate/Propertv Management Premium Pav

- "‘Complex-Managers, Facilities Managers, Supervising Real Estate Agents,
- Real Estate Services Managers, and Real Estate Agents who obtain and
~ retain one or more of the following certifications will have an additional
five percent (5.0%) added to their base pay: -

e State of California General or Residential Appraisal Certificate;
e State of California Real Estate Brokers License;
e Certlfled De5|gnat|ons for Property Manager as issued by the

| Instltute of Real Estate Management or Buuldmg Owners And Managers
- 'Association (BOMA). Represented employees who possess Property
- Manager certifications shall receive the premium pay only when they are
S assxgned to perform property management functions for the City.

At no time wrll more than a smgle addmonal five percent (5%) be added to
a represented empl_oyee s pay regard!ess of the number of certificates

12
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acquired and retained. Represented employees must maintain current
certificates or licenses to receive the premium pay. The represented
employee annually must provide to the department head appropriate
vverlftcatlon that the certrflcate ordicense is current and valid. -Zl'-hts

(This shall be considered City Counter to UP 19 re Actmg Pay [passed by L21 on 3/20/19])
5:6:4 5.7.2 Acting Pay

This section shall not apply to employees in Units TM1 and U41. Actmg
Pay provnsuons for these umts arein Art|cle 18

Department heads or desxgnees may authorize acting pay assignments not to exceed
thlrty (30) calendar days In cases: where there is a permanent vacancy or a
,temporary vacancy (more than 120 days) department heads or desrgnees shall post
the "acting opportunlttes for minimum of ten (10) workmg days ‘The City

Administrator shall approve acting pay assignments that exceed thirty (30) calendar
days.

Any represented employee who has been assigned in writing to assume:

and. perform all-of the ordinary. day-to-day duties and responsibilities of a higher
classification for one (1) or more. working days shall be paid a premium at the
rate of seven and one half percent (7.5%) of the regular pay of the represented
employee’s own classification for such time: worked ina hlgher cIassrflcatlon

If the acting pay assighment extends beyond a consecutive si*ty ninety (6090)
calendar day period, the represented employee shall be paid a premium at the rate
of twelve and one half percent (12.5%) of the regular pay of the employee’s own
. Classification, beginning the sixty-ninety first (691st) day of the acting assignment.

A represented employee who acts ina position of higher classification under this
provision, for a consecutive period of thirty (30) calendar days or less, shall not
receive acting pay during any period(s) of paid leave occurring during the acting

- assignment. However, a represented employee who acts in a position of higher
classification, under this provision, for a consecutive period in excess of thirty (30)
calendar days shall receive acting pay during period(s) of paid leave occurring during
the acting assignment, commencing with the thirty-first (31st) day of acting
assignment and continuing until said acting assignmentis terminated.

13
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No represented employee shall be in- an actlng assrgnment for more than sl-x——(-é-)

mploy : \ : : nine hundred smty 196())
»_ _,.___hourSJer fiscal year. For the purposes:of thlS provrsmn the sae(-é)—ment-hs nine

hundred sixty (960) hours need not be consecutive. -

“ Absent extenuating urcumstances the City shall endeavor to avord repeatedly

appointing the same represented employee.

5.7.3 Premium Pay During Paid Leave :

This sectlon shall not apply to represented employees in Units TM1 and U41.

» . Regular premrum pay shalI contmue to be pald durmg vacatlon leave sick leave
and durlng other pald leave up to a total of thlrty (30) calendar days for a
N represented employee who |s then regularly assrgned to a posrtlon m Wthh the ‘

" represented employee is ellglble for such premlum pay

5.7.4 No Pvramldlng

~ This section shall not apply to represented employees in Units TM1 and U41. In
~ -addition, this provision shall not apply to represented employees recelvmg
‘overtime i in accordance wnth the provrsrons of the Falr Labor Standard Act

vThere shall be no pyramldmg of premlum and/or overtlme pay, unless
otherwise provnded in thls Article.

(5 6 19 Con5|stent with cp 14) |
5.7.5 Premlum Pay. Reported to CaIPERS

Premlum pay W|Il be reported to CalPERS pursuant to CalPERS
__gulatnons and state law.

:[Subseq_uent section nu‘mberlngsh‘all be adjusted as appropriate]

14
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111 Deslgnated Holidays
The following days of each year are designated holidays: o
11.1.1 January 1st. |
11.1.2 The third Monday in January, known as “Martin Ldther King Day.”
11.1.3  February 12th, known as “Lincoln Day.” |
11.14 The third Monday in February, known as “presidents’ Day;”' "
1115 Marc',h 315t, know as “Cesar Chavez Day.”
11.1.56: The last Monday-in I\/liy kno\n}h as “Memorial Day.”
| 11167 July 4th. |
11.1.78 The flrst Monday in September, known as “Labor Day.”
1—1—&8—-Sep¥ember—9“‘,4enewn-as—-Aémbss+eﬂ-Day— '

ll [

S———

11.1.9 quem_ber_11th, known as "Vetefansf Da{:.” o

‘ 11.1.10 The Thursday in Novembe_f app'qinted as "Thankséiving Déy-."

- 11.1.11 The Friday after “T hankégiving Day.” |
11.1.12 December 25th
11. 1 13 Floating holiday, subject to prior approval of the department head

' Hohday must be taken durmg the fiscal year in which it is earned.
The floating holiday shall be credited at the begmmng of the pay
perlod that mcludes July 1..

ln order to quallfy for receipt of compensatlon for a designated holiday, an

employee must be in paid status the work day hefore and the workday after
- the desngnated hohday

’—P(}W A l»e'f i ‘9 gy }(7(}7"? /(«ﬁ’
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4.11 Employee Notification of Representation

Access and Notice

New to the City employee orientation is defined as the onboarding process, whether in
person, online or through other means, which the City provides information regarding
employment status, rights, benefits, duties and responsibilities, or any other
employment related matters.

The City shall provide written notification to the Union's designee, by email not less
than (10) ¢a|endar days in advance of all new to the City's employee orientations except
that a shorter notice may be provided in a specific instance wither there is an urgent
need critical to the employer’s operations that was not reasonably foreseeable.

Release time for Union Employee Representative to Attend New Employee Orientation

A maximum of one (1) union employee representative shall be provided paid leave to
attend the union’s section of the orientation, if employeeis scheduled to work on the
day of the orientation. The Union shall provide the City with the name of the union
employee to be released at least seven (7) calendar days in advance of the new
employee orientation.

Time

The Union shall be provided up to thirty (30) minutes to meet with the new to the City’s
employee during the new érhployee orientation, who are present without the City. The
purpose of the meeting is for the Union to discuss the roles and activities of the
exclusive representatives related to terms and conditions of employment.

Pay
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Employees who are scheduled to attend the new employee orientation shall be pard for

the actual time at the orientation.

lnformatron ‘

:W|th|n 30 davs of hlre or by the frrst pay period of the month followmg the hire of the -
new emplovee the Crtv shall provrde the Union desrgnated representative wrth the
name, job title; department work location, work; home, and personal cellular telephone
numbers personal email addresses on file with the employer and home addresses. The
City shall provrde the Union this mformatron for the bargammg group at Ieast every 120
days, excepted as specified in AB119 e
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City otoakland to IFPTE, Local 21 | ‘
i | ?“WJ Shr.
({22«

6.1.1 All Umts Except TM1 and U4l

The Clty shatl pay up to one hundred percent (100%) of the cost of membership in one job-

related professional organization per year for each represented employee, subject to

department head approval. The City may consider covering the cost of more than one (1)

professional membership, provided that the membership is directly related to the represented

- . employee’s job duties or the job duties of the emplovee’s iob dlassification series and Is

approved’in advance by the department head. ‘The City or degartment head's consideration
and decision to approve memberships under this provlslon shall not be grievable under Article‘
15 of this Agreement.

. 6.3 Professional Development Allowance

This section shall not apply to Units TM1 and U41; the subject matter is addressed in Article 18
for represented employees in these units.

The City will reimburse represented employees for professional development expenses in the
amounts listed below.. Professronal development includes but not limited to such items as

¢ books,
e subscriptions to professlonal journals or magazmes,
o duesto professmnal organizations that are eelateelte-eesrent—empleyment pgrove
pursuant, to Article 6.1. 1,
o. registration, appllcat|on or examlnatlon fees for- reglstratlon ‘or certification within
* his/her profession, and
® expenses related to professional development lncludlng research and tramlng,
' conferences and associated travel expenses.

Requests for reimbursement must be submitted with recelpts in aggregate amounts of at least
twenty-five dollars ($25) Al receipts for reimbursement must be submitted before the end of
each fiscal year, and by June 1, If feasible. A represented employee may defer the entire amount
of professional development reimbursement in one fiscal year and receive two yearsof
reimbursement in the following fiscal year. '
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Successor Labor Contract Negotiations 2019
Tentative Agreement — 9.1 ICF (CP 35)

9_.1 On The Job I'niurv Leave And Comperusaticn (ICF)

' Eligible unit members with accepted Workers’ Compensation claims may receive

on-the-job mjurvhllness leave pursuant to _thls section. Leave taken under this
sectlon shall be referred to as “ICF Leave” or “ICF.”

ICF shall be granted to a unit member, up to the applicable amounts listed below,
for days which the unit member is eligible for Temporary Disability (TD) pavments
in accordance with the State Labor Code and standards as applied by the Workers’
Compensation Appeals -Board (WCAB). ICF shall commence for quallfvmg
injuries/illnesses upon_exhausting an initial 3-day waiting period. If the unit
member contmues to be medically certified for leave after 14 calendar days from -
the date of injury, the unit member shall b become eligible for ICF for the first 3-day
waiting period. . ICF shall _b___granted to injuries on a_per-occurrence basis.
Reoccurrences of an m]urvllllness shall not be considered a new injury/illness and
. shall not entitle the unit ‘member to a_new allocation of ICF. Whether an
mumhllness is new or a reoccurrence shall be determmed in accordance with the
-State Labor Code and standards as applied by the WCAB.

ICF _does not have to be used consecutivelv and shall not be deducted from the
unit member’s accrued sick leave or any other accrued paid Ieave'

lf final determination finds a claim denied or ineligible for TD in accordance with
State Labor Code and WCAB standards, it shall result in disqualification of the unit
member’s ICF under this provision. Overpayment of ICF shall be deducted from the
represented employee’s other accrued paid leave balances or pursuant to Article
5.4.2. If a final determination finds a claim accepted oreligible for TD, the City shall
restore on-the-job injury leave that was previously denied in the amounts that
member was entitled.

This section shall only apply to represented employees who are permanent full-time,
permanent part-time (on a pro-rata basis), or non-civil service employees. This section
shall exclude temporary part-time employees.
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City of Oakland and IFPTE, Local 21
Successor Labor Contract Negotiations 2019
Tentative Agreement - 9.1 ICF (CP 35)

Represented employees may call Risk Management with questions regarding workers’
compensation. ’

9.4.1 City Paid Leave Entitlement

9.1.1.1 Probationary Employee

Effective January 28, 2003, an entry probationary represented employee
(as defined in Section 14.2.1) shall not be enfitled to ICE. Gity-paid-leave
entitlement-under-Seection-8-4-1- For represented employees in Units TM1
and U41, a represented employee who has worked as a Deputy City
Attorney or Special Counsel for less than one (1) year shall not be entitled
to ICF. City-paid-leave-entitltement-under-Section9:4-1.

91.1.2 Permanent Emplovee

For any on-the-job injury/iliness with a date of injury/iliness .on or after
January 28, 2003, permanent represented employees; or, for represented
employees in Units TM1 and U41 a represented employee who has worked
“as a Deputy City Attorney or Special Counsel for at least one year, shall be

- entitled to a maximum of sixty (60) working days of ICF. Reoccurrences-of

9113 Lo.nq Term Permanent Employee

Permanent represented employees with ten (10) consecuﬁve years of
service to the City as of January 1, 2003, shall be entitled to a maximum of

‘mnety (90) workmg days of ICF. pa&d—en—the—geb«nnjuﬁ#mess—leave—peit

9114 Non-Civil Service Employee

A represénted non-civil service employee who has worked for the City for
less than one (1) year shall not be entiled to ICF. Gity—paid-leave

4, . b
]
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City of Oakland and IFPTE, Local 21
Successor Labor Contract Negotiations 2019
Tentative Agreement - 9.1 ICF (CP 35)

For any on the job injuryfillness with a date of injury/iliness on or after
January 28, 2003, a represented non-civil service employee who has
worked for the City ats-least one (1) year shall be entitled to a maximum of
SIxty (60) worklng days of ICF Reeeeurrenees—ef—an—mfupfmmess—shau—net

A represented non-civil service employee with ten (10) consecutive years
of service to the City as of January 1, 2003, shall be entitled to a maximum

of nlnety (90) working days of ICF. pméeﬂhewuwﬁﬂlness—leave—per—nﬂwy

9—4—4—6 9.1.1.5 Physical Examination

As permitted by state law, City policies, and Civil Service Personnel Rules,
the City may require a represented employee to submit to an examination.

9447 9.1.1.6 Workers' Compensation Benefits

Payment under this provision shall not be cumulative with any benefit that
the represented employee may receive under the California Labor Code as
the result of the same injury/iliness. If, after the exhaustion of ICF, after
‘the-sixty—-(60)—working—day—period—of-Citypaid-leave the represented
employee is still unable to work, the represented employee may supplement

any benefits paid under the Labor Code with any accumulated paid leave
accumulated-sick-leave-and-vaeation to the extent necessary to make up
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City of Oakland and IFPTE, Local 21
Successor Labor Contract Negotiations 2019
Tentative Agreement — 9.1 ICF (CP 35)

the difference between the amount of the award and the normal weekly
base pay for each week of continuing disability.

Date:_5-29-/9 Date: SQMM

For IFPTE, Local 21: ’ For City

@/ %ge,,/ ol

, Chief Spokesperson Dania Torres Wong, Chief Spokesperson
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City of Oakland and IFPTE, Local 21
Successor-Labor Contract Negotiations 2019
Tentatlve Agreement — Article 11.1.15 Holidays on Regular Day Off (CP06)

11.1.15 Hohdays

On Regular Day Off

In the event that a demgnated holiday falls upon a normal day off that is either

a Saturday, as to a represented employee who works a Monday through Friday
workweek, or the first day off of a normal scheduled two (2) or more days off,
as to a represented employee whose workweek is one other than Monday
through Friday, then in either such event such employee, as the case may be,
shall receive one (1) additional day of vacation. Such vacation shall be accrued
as Extra Vacation Days (EVD); shall not be included when determining ifa
represented employee has reached the maximum accrual as provided in Section
10.3; and may be earned even if the represented employee has reached the
maximum vacation accrual as provided in Section 10.3.

In the event that a designated holiday falls upona normal day off which is either
a Sunday as to a represented employee who works a Monday through Friday
workweek, or the second day off of normally scheduled two (2) or more days
off, as to a represented employee whose workweek is one other thah Monday
through Friday, then in either such event such employee, as the case may be,
shall receive the next following day off. '

Hohday pay for OPD Dispatch Supervisors regularly assigned a four day/ten hour (4/10)
workweek schedule is-addressed-specifieally-in-Appendix-J.as their regular work schedule shall
be paid ten (10) hours of Holiday Pay for each City paid hohdav listed in Article 11.%—

Desionated-Holidays abeves

wsffy sl

For IFPTE, LocaI/

/

b

1: For City

et *

7

Kyra Byfne Steel

e( Chief Spokesperson Dania Tor'ds Wong, Chié@pokesperson
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City of Oakland and IFPTE, Local 21
Successor Labor Contract Negotiations 2019
Tentative Agreement — Article 6.5 Tuition Reimbursement (CP0O8)

6.5 Tuition Reimbursement

This section shall not apply to Units TM1 and U41.

The City shall reimburse a represented employee for the cost of university or college
classes and training courses, approved in advance by the department head or the
designated representative, which: (1) improve the skills used by the represented
employee in his/her current position; and/or (2) prepare the represented employee for
advancement on the logical, reasonable career path within the City organization.
Department head or designee approval shall make his/her best effort to grant or deny -
reimbursement requests within fifteen (15) working days of submission and shall not be
- unreasonably denied. Upon successful completion of each approved class or course, a
represented employee-shall be reimbursed in accordance with the following table:

Grade ' Réimbursement per Fiscal-YearClass
AorB 100% of the tuition fee and books, or $820 whichever is less.
C 50% of the tuition fee and books, or $410 whichever is less.

In the event that the course is graded on a pass/fail basis, reimbursement shall be

seventy-five percent (75%) of the tuition fee, or six hundred fifteen dollars ($615)
whichever is less.

A unit member shall be allowed to take up to two (2) courses eligible for reimbursement
during any given semester or quarter, with a limit of six (6) total classes per fiscal year,
regardless of whether the institution is on the semester or quarter system.

wesj2zfig o ShEf

For IFPTE, Local 21: ' For City

| ¢
/_,ff /. 2\~ /ﬂ’“";} D@émﬁw

Kyra By%/e Steje,le:”CT\Aiéf Spokesperson Dania Torres Wong, Chief Spéﬁesperson
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City of Oakland and IFPTE, Local 21
Successor Labor Contract Negotiations 2019
Tentative Agreement — (New) Appendix Change in Workweek (CP34)

" (aNEW) APPENDIX
CHANGE IN WORKWEEK

Principal Inspection Supervisors

- The parties agree that the workweek of the classification of Principal Inspection Supervisors
shall be increased from 37.5 hours per week to 40 hours at the same hourly rate of pay.

The parties shall jointly initiate those steps which may be necessary to implement this
change, mcludlgg any actions before the City Council and the Civil Service Board W|th|n 30
days of the ratlflcatlon of this agreement. '

For IFPTE, Local 21: For City
\ 0 o@ ){}/WNNW\
! —)
Kyra B\)‘ne Steele, Chigf Spokesperson Dania Torrées Wonk&ﬁlef Spokesperson
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City of Oakland and IFPTE, Local 21
Successor Labor Contract Negotiations 2019
Tentative Agreement — Article 13.2 Shifts and Schedules (CP22)

13.2 shifts and Schedules (Applies Only to Unit TF1, UHL and TW1)

13.2.1 The City shall exe'rcisevgood faith in establishing work schedules. The
functional needs of the City shall prevail in scheduling.

13.2.2 Changes in work schedules shall be posted at least ten (10) working

days in advance, except in cases of emergency or unusual

- circumstances. The Union shall also be advised of schedule changes

at least fifteen-{15) ten (10) working days in advance. The City and

Union on behalf of the employee may agree to waive the ten (10)

workmg day notlce as long as such waiver is in writing signed by all
parties.

For the purposes of this section, “changes in work schedules” shall include a
permanent change in the employee’s ongoing regular shift assignment.

This Section 13.2 does not apply to acting or interim assignments.

Date: ~ {</{£7 | Date: §IS(‘7
For IFPTE, Local 21: | For City
\/ o VU
[~ | bpaa Vg
Kyra Fi\yl}rne St%e/’a/le,/ Chief Spokesperson Dania Torres Wong, @f Spokesperson
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City of Oakland and IFPTE, Local 21
chcessor Labor Contract Negotiations 2019
Tentative Agreement — 4.2 Union Representatives

4.2 Union Representatives

This section shall not apply to Units TM1 and U41; this subject matter is addressed in Article 18
for represented employees in these units.

The Union -may select a reasonable number of Stewards from within each geographic

work location, and shall provide the City with an accurate list of the same on or about each
January 1 and July 1.

A Steward or Union Officer may represent a represented employee at the appropriate
step of the grievance procedure concerning a dispute of the represented employee’s
rights under the terms of this Agreement. A Steward or Union Officer shall have the right, upon
the request of the represented employee involved, to represent such employee in a review of
the represented employee’s performance evaluation. Such right of representation does not
include the initial discussion between the represented employee and the supervisor who
prepared the evaluation, but it is clearly understood that each represented employee has the

- right thereafter to request a performance evaluation review with Union
representation. A Steward or Union Officer shall also have the right, upon the request of
the represented employee involved, to represent such employee at a disciplinary “Skelly”
meeting. The City shall include in the Notice of Intent letter that the represented employee

has a right to request union representation or other representatlon of his/her chonce at the
Skelly hearing.

4.2.1 Release Time

A Steward or a Union Officer shall be granted reasonable time off without loss of pay or
benefits for the purpose specified in this Section which includes investigations,

hearmgs, or meetmgs with management regardmg grlevances Release—ume-mav-alse

b_;e_—gr-aﬁ or resolvmg gotentlal grlevances W|th the approval of the department head
or designated representative. Time off shall include travel time, time to confer with and

time to represent an aggrieved employee. The parties recognize that performance of
" the Steward’s or Officer’s job duties come first.

Release time affects the operations of the employee(s_)’ departments. Therefore, prior
notice is required to ensure the City can approve the request. Appropriate notice is a
minimum of 72 (seventy-two) hours, whenever possible.

For a union Steward or other union representative or subject matter expert to attend a
department grievance meeting, the request for release time is to be submitted in
writing to the employee’s immediate supervisor.

Page 1 0f2



' Clty of Oakland and IFPTE, Local 21
Successor Labor Contract Negottatlons 2019
Tentative Agreement 4.2 Union Representatwes

Requests for release time shall be made to Employee Relations for c&ty-WIde matters
including arbltratlons, meet and confers and other labor related matters.

 Date: ‘3‘ ! /C%' ' : . _"Date:‘?;?%:‘;

For lFPTE Local 21

- Kyra &E{/’me Ste&el)Chlef Spokesperson o Dama Torres Wong, Chle,f Spokesperson
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City of Oakland and IFPTE, Local 21
Successor Labor Contract Negotiations 2019
Tentative Agreement - 4.2 Union Representatives

42 UnionRep resenfative

This section shall not apply to Umts TM1 and U41; this subject matter is addressed in Article 18
for represented employees in these units,.

The Union may select a reasonable nUmber of Stewards from within each geographic

work location, and shall provide the Cnty with'an accurate list of the same on or about each
January 1 and July 1.

A Steward or Union Ofﬁcer may represent a represented employee at the appropnate
step -of the grievance procedure concerning a dispute of the represented employee’s
rights under the terms of thi$ Agreement. A Steward or Union Officer shall have the right, upon -
the request of thie represented employee involved, to represent such employee in a review of
the represented employee’s performance evaluatioh. Such right of representation does not
include the initial discussion between the represented employee and the supervisor who =~
prepared the evaluation, but it is clearly undetstaod that each represented employee has the
right thereafter to request a performance evaluation review with Union
representation. A Steward or Union Officer shall also have the right, upon the request of
the represented employee involved, to represent such employee at a disciplinary “Skelly”
meeting. The City shall include in-the Notice of Intent letter that the repfesented employee

has a right to request union representation or other representation of his/her choice at the
Skelty hearing.

4.2.1 Release Timé

A Steward or a Union Officer shall be granted reasonable time off without loss of pay or
benefits for the purpose specified in this Section which includes investigations,
earmgs. or meetmgs with management regarding grievances Releaseﬂmemav—atse

be-granted or rggdlgigg ggtegt’ial grievagg es With the appro’val of the depairtment head
or designated representative. Time off shall include travel time, time to confer with and

time to represent an aggrieved employee. The parties recognize that performance of
the Steward’s or Officer's job dutles come first.

Release time affects the operations of the employee(s) departments, T herefore, prior
notice is required to ensure the City can approve the request. Appropriate notice is a
minimum of 72 (seventy-two) hours, whenever possible.

For a union Steward or other union representative or subject matter expert to attend a
department grievance meeting, the request for release timeis to be submitted in
writing to the employee’s immediate supervisor,
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City of Oakland and IFPTE, Local 21 |
Successor Labor Contract Negotiations 2019
- Tentative Agresment ~ 4.2 Union Representatives

Requests for release time shall be made to Employee Relations for city-wide matters
including arbitrations, meet and confers and other labor related matters,

Date: i‘fé 24 4 | ‘3

For IFPT

e, Local 21:

$
4
H o

~

Kyra Bys-'ne Stee}é, Chief Spokesperson

Daté: _ﬂﬁ" } i

For City

D(Q(Wag .

- Dania Torres Wong, Chief Spoi<e Fson
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City of Oakland and IFPTE, Local 21 -

Successor Labor Contract Negotiations 2019 A ‘
Tentative Agreement - CP 01 Article 4.13.5 Limitation On Use of Annuitants

4135 Limitation ©% On Use of Annuitants

The City shall follow the CalPERS rules governingthé employment of-annuitants.

. Dafe:_&}_&?l(ﬁ | | | .) Date:}_/_%lj(?

For IFPTE, Local 21: - " For Clty S
Kyra By‘rne%tee‘leﬁief Spokesperson Dania Torres Wong, Chief okesperson
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Clty of Oakland and IFPTE, Local 21
Successor Labor Contract Negotiations 2019
-~ Tentative Agreement - CP 03 Article 9.6 Jury Duty Leave

9.6 - JuryDuty Leave'

Leave of absence with pay shall be granted toa represented employee who has been
selected for jury duty that is mandatory, provided, however, thatin circumstances where
it is deemed necessary by the City, the represented employee shall cooperate by
requestmg a deferral of such jury duty to a later date. A represented employee who
serves on jury duty shall be paid regular salary for the penod of such duty.

The represented employee shall keep any fees he/she recelves for jury duty

| Date:gﬁ'il&] e Date:;%/(?

For IFPTE, Local 21: - B For City

0@%‘« uﬂ(”

- Dania Tofres Wong, Shist Spokesperson
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City of Oakland and IFPTE, Local 21
Successor Labor Contract Negotiations 2019 '
Tentative Agreement CP 04 - Article 11.1.16 One-Time Floating Hohday |

Date: i’éﬂ’liﬁ | | | 'Dat.e':é 2] (T -

For IFPTE, Loca) 21: : For City
\ i 7 ‘5@%&4 W
Kyra Byrne S\gele, ?ﬁeﬁSpokésperson . Dania Torres Wong, Ch@f Spokesperson
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City of Oakland and IFPTE, Local 21
Successor Labor Contract Negotiations 2019
Tentative Agreement — CP 21 ~ Article 14.7.3 Flexible Staffing

14.7.3 Flexible Staffing -

Represented employees may promote from ap entry level tojourney level classification
in a series without benefit of competitive examination in accordance with Administrative
Instruction 592 - Flexible Staffing, provided they were hired into classifications des:gnated '
for ﬂex1ble staffmg in the classuﬁcatlon specification MM‘H’E@%&

The designation of classifications eligible for Flexible Staffing is established 'ghrough thg
development or revision of classification specifications following appropriate notification

to the Union, possible discussions as may be required, and final approval by the Civil
Setvice Board.

Datezg}g?'uf? - | | baté:,%t@/fﬂ |

For IFPTE, Logal 21: ' “For City
i/ A | 0@}%&\ l@(/
Kyra BynVe Steele] Chief Spokesperson Dania Torres Wong, hie Sbékesperson
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Cly of Oakland and IFPTE, Local 21
Successor Labor Contract Negotiations 2019
Tentative Agreement — Appendix J

Appendix J: Holiday Pay for OPD Dispatch Supenvisors

City proposes to eliminate this provision as the terms are also being

proposed to be incorporated in Article 11.1. 145 ehmmatlng the need to
~ duplicate it in an appendix. |

‘Date:j_@ll"( Date:i‘?ﬁﬂ[?

For IFPTE, Local 21: For City
i .
Kyra .Byrr(7/5teele hi fS{)bkesperson * Dania Tofres Wong,Ch@okesperson
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 City of Oakland and IFPTE, Local 21
Successor Labor Contract Negotiations 2019
Tentative Agresment — 5.7.4 Shoe Allowance

{The City proposes to add Crime Laboratory Manager, Criminalist It and Criminalist Ill, Latent Print

Examiner ltand Latent Print Examiner Iif to the classifications that are required to wear a safety shoe
and prowded a safety shoe voucher }

5.7.4 Shoe Allowance

5.7.4.1 City Voucheré

The City may require represented employees to wear safetyshoes while performing dutles for
the City.

For each represented employee required to wear safety shoes, the City shall provide a voucher -

from the City designated department during January of each year for up to one hundred fifty

dollars ($150) W annually toward the cost of acquiring one (1) pair of

safety shoes and reiated supplies.

pate: L f. ”‘ﬂ‘ Date: _% }’w ’ (ﬁ

ForlFPTE local 21 - For City

\)m/ 0(0%;1\0\

Kyra Byrne §tee|e’/ Chzg Spokesperson Dania Torres Wong, Chief S{Jesperson
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- City of Oakland and IFPTE, Local 21
- Successor Labor Contract Negotiations 2019 - )
Tentative Agreement — Article 2.1 Discrimination Prohibited VP 1 (2/w/i

CC (3fesfin)

2.1 Discrimination Prohibited

The City and Union agree that they shall not discriminate against any represented employee in
any way on account of race, color, creed, religion, sex (ppegnaaey—eegeedee) sexual orientation,
gender exgressmm gender identity, pregnancy (mcludmg childbirth, breastfeedl_g,__nd related

- medical conditions), national origin (includi _r_ng_lgnguage and accent), ancestry, immigration
status, citizenship status, pohtlcal afﬁhatlon, disability (mental and physical), including-Hi\-and
“AlDS)- medical condition (including cancer, _I_\_I,_ggg!_All_)&geneﬂe—eharaeteﬂsues), genetic
information, age (40 and above), military or veteran status, or marital status as provided by
applicable federal, state or local law. The City agrees that no employee shall be discriminated
against because of Union membership, or protected union activity.

Date: ELZP_@ 1 4 Date: w\ﬂ

For IFPTE, Local 21: For City

@/ | O Dhin W\
Kyra Byw\e Ste@hlef Spokesperson Dania Torres Wong, Ch\\eLS/\pokesperson
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City of Oakland and IFPTE, Local 21
Successor Labor Contract Negotiations 2019

Tentative Agreement Article 11.1.14 Christmas Or NewYeav’s Eve Ut \0 (3/ v / M)

11.1.14 Christmastr New Year's Eve

11.1.14.1

i

11.1.14.2

- Represented employees assigned to work schedules that require

them to work on both December 24th and December 31st shall be
entitled to one of the following:

1111411 one-half of the work shiftas paid fime off on beththe

abeve-days two of the following: December 24,
December 26, December 3, o Januarv 2: or

.11.1.14.1.2  one full work shift as paxd fime off on elther

ofthe-above-days December 24, December 26,
December 31, or January 2.

Represented emp'loyees whose regular workweek is Monday

through Friday, when December 24th and December 31st occur on
Saturdays or Sundays, shall be entitled to one of the fqllo_wing: .

1111421 one-half of the work shift as paid time off on both the
Friday preceding Christmas Eve and the Friday
preceding New Year's Eve; or

11.1.14.2.2 one full work shift as paid time off on either the Fnday

preceding Christmas Eve or the Friday preceding
New Year's Eve.

Such time off shall be granted by the department head, subject to the need to
provide public servxces

lﬁa’se‘: 3[2@ N ﬁ

For IFPTE, Lo

Date: 6"@, fj '

For City

s oin b~

Kyra By'r 7@ Stegﬁe,éhief Spokesperson Dania Torres Wong, C%ﬁ%pokesperson

Pagel of 2



Y
]
i

Proposed by City of Oakland to lFPTE Local 21
UP 2/8/19 CCP 2/20/1 9 UCP 2/27/19 CCP 2/27/19

GROUN]) RULES FOR 2019 SUCCESSOR CONTRACT NEGOTIATIONS
Clty of Oakland and IFPTE, Lo¢al 21

~ These ground rules apply to the International Federation of Federation of Professional &

Technical Engineers, Local 21 (“IFPTE”) and the City of Oakland, for the 20179 successor
negotiations:

3.1.-Chisk-Spokespetson Bargaining in Good Faith: IFPTE and the City of Oakland.agree to
. negotiate in good faith through each respective party’s Chief Spokesperson. The City agrees to
negotiate only through IFPTE’s Chief Spokespersons. IFPTE agrees to negotiate only through the

City’s Chief Spokespeople. ‘Negotiations propoesals, elther on or off the record, shall be directed
to the parties Chief Spokespersons only.

42 Corresgondence All correspondence between IFPTE and theCity of Oakland regardmg these
negotiations will be addressed to the IFPTE and City Chief Spokespersons

5- 3. Requests for lnformatio Both IFPTE and the City of Oakland Chief Spokéspersons shall
. request information in writing and in accordance with MMBAma-tmebf—maﬁneF email directed .
to the Chief Spokesperson is acceptable for this purpose M%#BHWHS—H@F&\H#&HG—SF

6- 4. Scheduling and Preparing for Sessions: All.dates, timés, and places(s) for negotiations will

be established by mutual agreement. if either party needs to cancel they will do so at the earliest
possible time through the party’s spokespersons.

8 5. Caucus and Breaks: IFPTE and the City of Oakland may eachcall for a caucus at any poiht in
" negotiations. The party calling for.a caucus shall give the other anestimated time of return. If the
estimated time of return changes during the course of the caucus, the caucusing party shall so

inform its counterpart as a matter of courtesy. %&paﬁ%eathng-theeaueus-mtwem-theethe;
’éeamqf-the-eaueus-e*tends—pasts&mmutes—The arties will up_gl_te each other on the length of
their caucus.
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- Proposed by City of Oakland to IFPTE, Local 21 -
UP 2/8/19 CCP 2/20/19 UCP 2/27/19 CCP 2/27/19

9. 6. Record Keeping: IFPTE and the City of Oakland will be responsible for keeping their own

_bargaining notes for negotiations, Audio and/or video devices
negotiations.

will not be used to record

1.7,

Deadline for New Proposals: IFPTE and the City of Oakland agree that the deadline for new

proposals will be May-L April 10, 2019, however, parties may propose a placeholder on a specific
Article/Section until necessary information is received, -

42 8. Proposal and Counter Proposals and Tentative Agreements: Al proposals and counter
proposals shall be dated, in writing, and in an agreed upon format. Each party shall bring
sufficient copies of proposals, counter proposals or tentative agreements for members of both
teams. The parties agree to provide electronic copies of proposals and counter proposals upon
request. All tentative agreements shall be in writing, dated and signed by the Chief
Spokespersons, When a final- and’ full Tentative Agreement is reached, both parties will

recommend approval. Final approval of the Tentative Agreement is subject to ratification by the _
IFPTE membership and adoption by the City Council. . ' '

13. 9. IFPTE Team Member Comgehsation:

An employee who is a member of the IFPTE bargaining team that s scheduled to work all or part
of a day IFPTE and the City are in bargaining, the employee will be paid for the portion of the day
schéduled for bargaining, including reasonable travel time. No employee will be paid if they
attend bargaining on a non-work day. Ar-employee-who-works-aswing-or-night-shiftwho-is-on

Y s . 'y ' . «
a¥a aratino Pt o] o) Nracosino.o ati ala g
" > < it - v -t SO &

. [ N
ata a¥a¥a ata il o £} alaVs a alalWa 0 haditad
- Coattrisa = 7 _
. ] . Py

are-in-bargalning-as-determined-by-management: In addition, it lsunderstood fhat no employee
g will be paid overtime for bargaining. _

14~ 10, Use of Cog- iers and other Office Egdigment: The parties agree to make' available copiers -

and other office équipment necessary to conduct bargaining when they are hosting hegotiations
at their offices. : : .
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- Proposed by City of Oakland to IFPTE, Local 21
- UP 218119 CCP 2120119 UCP 2127/19 CCP 2/2719

Date: g/&?//‘?f o | | : Déte';_ Z/Q“] ;l?

IFPTE .c‘aIZ'lzv o . City of Oakland: .
b
ghief S@person ‘ " Chief Spokesperson O

: 2
,,,,,,,,
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